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Introduction

ABSTRACT

This paper explores how the teachings of Bhagavad Gita contribute to enhance
occupational health and safety of the employees in the workplace. Modern
occupational health and safety (OHS) practices have become effective in
addressing physical and psychosocial risks. However, they fail to deal with
emotional challenges faced by employees Hence, the spiritual approaches have
drawn the attention of both employer and employees to enrich workplace
resilience and integrity. This study answers how the spiritual teachings of the
Bhagavad Gita contribute to promoting holistic approaches for the safety of
employees and their ethical culture. The research seeks to integrate core Gita’s
teachings into modern OHS frameworks with a view to enhancing emotional
resilience and ethical behavior of employees. The teachings such dharma
(righteous duty), vairagya (detachment), abhyasa (practice), atma-jhana (self-
knowledge), and sthita-prajiia (emotional stability) offer deep insights in order to
foster mental health, ethical conduct and purposeful action in high-pressure
occupational settings. The study develops a psychospiritual model for
occupational health and safety. The study draws its reference from Eknath
Easwaran’s translation of the Gita. It also focuses recent research in positive
organizational psychology, mindfulness-based stress reduction and psychosocial
risk frameworks. This interdisciplinary study illustrates how ancient wisdom can
complement modern practices. The proposed model emphasizes inner
transformation as a foundation for external well-being. It offers a holistic approach
to OHS that includes ethical clarity, emotional regulation, resilience and self-
transcendence. Ultimately, this article argues that the Bhagavad Gita, acting as a
practical manual for cultivating occupational health in the modern era, makes a
paradigm shift toward psychospiritual integration in workplace policies, training

and leadership development.

Keywords: Occupational Health and Safety (OHS), Psychospiritual Well-being,
Workplace Mental Health, Ethical Leadership, Mindfulness and Resilience

Occupational health and safety (OHS) focuses on

a one-dimensional approach to addressing
workers’ physical stresses. However, it has failed
to address their emotional disorder. It is believed
that the Gita presents only myth and historical
details of the ancient society. However, the Gita's
offer frameworks for

teachings resolving
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employees' inner conflicts through the dialogues
between Arjuna, a warrior prince, and Lord
Krishna on the battlefield of Kurukshetra. Its
teachings highlight universal moral dilemmas,
stress and loss of mental equilibrium. Arjuna’s
inter- and intrapersonal conflict is the byproduct

of his contradiction between emotion and duty.

https://www.nepjol.info/index.php/IJOSH
315



https://www.nepjol.info/index.php/IJOSH
https://orcid.org/0009-0002-1256-8341
https://orcid.org/0009-0002-1256-8341
https://doi.org/10.3126/ijosh.v16i2.91691
https://doi.org/10.3126/ijosh.v16i2.91691
http://creativecommons.org/licenses/by-nc/4.0/
http://creativecommons.org/licenses/by-nc/4.0/
http://creativecommons.org/licenses/by-nc/4.0/

Neupane K. Integrating Spiritual Wisdom into Occupational Health Practice: Insights from the Bhagavad Gita

Krishna employs a counsel model that serves as
therapy for resolving contradiction. Gita's
teachings offer a spiritually robust framework for
addressing employees' health and ethical safety
issues. In contemporary settings, employees face
stress and ethical dilemmas and thus suffer from
mental and emotional disorders. Modern science
has focused solely on physical safety, sidelining
psychological and ethical guidelines. We can
apply these Gita guidelines to resolve inner
conflict under pressure. This study, therefore,
aims to explore how the teachings of the Bhagavad
Gita can contribute to nurture holistic framework
for occupational health and safety. Early scholarly
interpretations of the Bhagavad Gita emphasize its
religious-philosophical doctrines of dharma
(duty), vairagya (detachment), and atma-jfiana
(self-knowledge). Edgerton’s critical edition has
been framed the text as a synthesis of Indian
Radhakrishnan

and metaphysical

religious philosophy, while
underscores its ethical
dimensions.!? These foundational works set the
stage for later explorations of the Gita's
psychological and practical applications. By the
late 20th century, Eknath Easwaran began
presenting the Gita’s teachings as practical tools
for modern life, interpreting Karma Yoga as a
discipline for equanimity, stress reduction and
purposeful action? In parallel, Western
occupational health research —such as Cooper and
Marshall’s early stress models and Karasek’s
demand-control framework —focuses on
workplace strain and psychosocial risks but
largely excludes spiritual perspectives.4> In the
2000s, Indian management scholars initiated
between the Gita and
Khalisah

emphasized rational discernment as a foundation

explicit linkages

organizational ~ well-being.  Nur
for emotional intelligence and effective decision-
making.® Concurrently, global organizational

psychology
emotional

emphasizes mindfulness and

regulation. Goleman integrates
contemplative traditions into the construct of
emotional intelligence and Hiilsheger et al
demonstrate the positive effects of daily
mindfulness on job performance, emotional
exhaustion, and work—family conflict. 78 These
approaches resonate with the Gita’s focus on

abhyasa (consistent practice) and self-mastery.
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Post-2020, the COVID-19 pandemic prompted
renewed interest in spiritual approaches to
resilience. Rarick suggests that the Bhagavad Gita
provides guidance for coping with stress and
ethical dilemmas, while Dhiman highlights its role
in fostering resilience and ethical clarity in
contemporary workplaces.® Integration with
global psychosocial risk models such as the World
Health Organization’s guidelines on mental
health at work,"" and frameworks like positive
organizational psychology,'? signals a growing
synthesis of Eastern and Western paradigms.
Despite this momentum, scholarship still lacks a
comprehensive interdisciplinary framework that
fully integrates Gita-based psychospiritual
principles into occupational health and safety
(OHS) standards. This study seeks to bridge that
gap by proposing a holistic approach to workplace
well-being that systematically combines the Gita’s

teachings with contemporary OHS models.

Methods

This study employs a qualitative approach to
explore mechanisms that address workers'
emotional disorders. The primary analysis is
based on selected verses from the translated
version of the Bhagavad Gita by Eknath Easwaran.
The study will interpret Gita’s teachings such as
dharma, vairagya, abhyasa and dtma-jiiana. These
findings from the teachings will be integrated into
contemporary occupational health scenarios in
order to discover new frameworks that can
address employees’ emotional problems resulting
from burnout. The study further draws on
information from various research articles to
substantiate the research claim. It aims to
formulate a hybrid framework for holistic

occupational health and safety.

Results

Bhagavad Gita introduces different ideas such as
dharma (righteousness), wvairagya (detachment),
abhyasa (practice) and triguna (sattva, rajas, tamas).
The principle of dharma (duty) encompasses moral
obligation, ethical responsibilities and virtue.
Vairagya (detachment) focuses on maintaining
inner balance, self-control and devotion to duty
without being attached to the results. The concept
of abhyasa (regular discipline) emphasizes deep
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concentration, restraint and decreasing
exhaustion. The friguna framework (sattva, rajas,
tamas) explains human behavior and nature.
Sattva refers to harmony, purity and balance in
human life. Rajas denotes restlessness driven by
desire, and Tamas denotes darkness and
ignorance. The following discussion analyses
these findings in relation to contemporary
Occupational Health and Safety (OHS) principles,
focusing on their relevance in the contemporary

working environment.

Discussion

The Bhagavad Gita presents the concept of dharma,
which

righteousness, and ethical integrity. Krishna

encompasses moral obligation,
advises Arjuna to fulfill his svadharma (personal
duty) and not to withdraw from action even in
moments of difficulty. This teaching underscores
the importance of adhering to one’s own ethical
responsibilities  regardless of challenging
circumstances. They enhance workers' and leaders’
capacity to perform their job responsibilities and-
*

adhere to ethical codes and safety rules, even

under pressure. Krishna, through Arjuna,
instructs individuals to perform their own duty,
even imperfectly, rather than do another’s duty.
Following another person’s path can lead to
confusion and harm.? Krishna’s concept aligns
with Gunningham and Sinclair’s ethical system
theory. Their idea underscores responsibility,
accountability and proactive moral engagement.’?
If the

embracing moral regulations, ethical failures

individuals emphasize results not
occur. Svadharma, a dynamic ethical phenomenon,
aligns with one’s role and societal impact. This
empowers workers to make their tasks
meaningful, encouraging ethical diligence even in
mundane roles. Ferndndez-Mufiz et al
emphasize that organizational safety cultures
thrive when individuals feel morally invested in
their roles.!* Krishna’s worldview emboldens this
internalization in order to uphold righteousness

and moral obligation.

Arjuna becomes physically and mentally
distressed after witnessing his relatives gathered
on the battlefield. His limbs weaken, his mouth

dries and his clarity begins to fade. His condition
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reflects mental stress, emotional paralysis and
burnout. He confesses, “O Krishna, I see my own
relations here anxious to fight, and my limbs grow
weak; my mouth is dry, my body shakes, and my
hair is standing on end” .2 This closely parallels the
symptoms of work-related stress and anxiety
disorders in contemporary settings. Krishna
guides Arjuna compassionately towards resilience,
self-awareness and inner strength. Krishna
consoles, “You speak words of wisdom, but you
grieve for those beyond grief. The wise grieve
neither for the living nor for the dead.”? This
response reflects an approach similar to cognitive
restructuring and meaning-making strategies
used in preventive stress management
programs.’s Krishna further encourages Arjuna to
transcend identification with transient emotional
states and to act with greater awareness. Krishna
teaches Arjuna the notion of detachment to be
liberated from anxiety resulting from the quest of
outcomes. Krishna stresses that one should
perform one's duties without expecting results.?
This corresponds with the principle of control in
occupational  psychology that emphasizes
attention towards controllable factors such as
effort and behaviors, rather than uncontrollable
outcomes like promotion, recognition and job
security. Ganster and Rosen argue that work stress
can be reduced when employees experience
greater autonomy and control over their work.
Krishna also emphasizes the principle of
equanimity in both successful and failed*
outcomes. He encourages individuals to maintain
mental equilibrium regardless of success or failur.
This approach reduces psychological distress by
shifting focus from external results to internal
regulation and purposeful action. It is consistent

with resilience models in positive psychology.

Burnout results from over-identification with the
results, over-ambition, and relentless striving. The
Bhagavad Gita offers a preventive remedy for*
burnout through the principle of nishkama karma.
Nishkama Karma refers to a selfless act, giving up
attachment to results. Krishna urges Arjuna to
perform his duty without being motivated by
expectations. Krishna preaches that individuals
should perform their duties without being driven
by results and not withdraw from action.® His
notion essence of

captures the vairagya,
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detachment. Detachment keeps an individual
from becoming obsessively engag* with results
and promotes equanimity of mind. However, in
modern workplace psychology, burnout has been
linked to excessive workload, lack of control and
over-involvement in work roles.” Externally
controlled outcomes fuel chronic stress and
eventual disengagement. Schaufeli et al
emphasize the cultivation of intrinsic motivation
against the clinging to results, acting for the value
of the work itself.’® The Gita precisely highlights
service-oriented action instead of reward.
Krishna’s teachings provide a spiritual framework
that makes even mundane work significant and
psychologically  sustainable. = Incorporating
vairdgya into occupational health frameworks
fosters resilience by emphasizing effort over
outcomes, limiting identity attachment to result-
oriented phenomena, and preventing emotional

exhaustion.

The Gita presents the concept of leadership that
encapsulates empathy, morality and strategic
thinking. The text advocates the democratic
exercise of power against authoritarianism.
Krishna employs counsel and empowerment
techniques to enhance the leadership quality of
human beings. Krishna states that the behavior of
leaders establishes standards that are internalized
and replicated by others.? His concept emphasizes
that leader should play a role to set workplace
culture and norms. One should demonstrate
ethical behavior through example. This reflects the
concept of psychologically safe leadership in
occupational health literature, where leaders
foster trust, open communication and ethical
responsibility. ' Brown and Trevifio highlight that
ethical leadership embodies fairness, integrity and
people-centered values. It reduces workplace
abnormality and increases employee morale.?
Krishna's leadership approach focuses on wisdom
(buddhi), compassion and long-term vision.
Arjuna learns wisdom from Krishna’s teachings
that remove Arjuna’s confusion. Then Arjuna
becomes ready to move for action. Organizations
can adhere to Krishna’s concept to foster cultures
based on trust, emotional intelligence and clear

purpose.
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The Gita offers abhyasa (repeated practice) and
yoga (mental unification) as powerful tools to
soothe mental stress of the workers. Krishna
instructs Arjuna that mental balance comes from
sustained effort and detachment. Krishna
suggests that the restless mind can be cultivated
through practice (abhyisa) and detachment
(vairagya).> This resonates with Kabat-Zinn's
Mindfulness-Based Stress Reduction technique,
which emphasizes regular attention training to
develop awareness, reduce reactivity and improve
task engagement.?? Workplace studies indicate
that mindfulness enhances concentration,
emotional regulation and decision-making, all of
which are essential for occupational safety.® The
Bhagavad Gita’s notion of equanimity as a yogic
practice resonates with contemporary
interpretations of mindfulness. Through the
integration of structured practice and internal
tranquility, individuals can foster mental
resilience and mitigate cognitive fatigue. Gita’s
yoga serves as a mechanism for both meditative
engagement and interaction with the external
environment. It harmonizes awareness,
equilibrium and concentrated action, representing
an optimal approach for demanding professional
contexts. The Bhagavad Gita offers composure,
empathy and understanding as powerful internal
and external conflict resolution tools. Arjuna’s
battlefield

intrapersonal  and

crisis in  the represents  both

interpersonal  conflict.
Intrapersonal conflict arises from moral confusion
marked by fear and grief. His interpersonal
conflict results from his duty towards his relatives.
This dual struggle resonates with the emotional
and relational tensions often experienced in
contemporary workplace environments. Krishna
encourages Arjuna to transcend reactionary
Krishna

asserts that a person demonstrates true strength

behavior and cultivate equanimity.

when they remain balanced in both praise and
criticism, as well as in honor and dishonor.3
Krishna’s idea helps to deescalate conflict in the
present scenario. Lipsky et al. argue that effective
conflict management systems require both formal
resolution mechanisms and the development of
interpersonal  skills, including  empathy,
composure and clarity.?2 Krishna’s counsel offers

a blueprint for the resolution of conflict in the
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modern-day workplace environment.
Furthermore, the Gita's idea of non-attachment
and self-control (atma-vashyd) helps to reduce
emotional disorder that creates disputes in
workplace. De Dreu and Weingart show that
relationship conflict, rather than task conflict,
undermines team performance and mental
health.?? The Gita transforms such conflicts by
shifting emphasis from ego-driven competition to
collaboration rooted in awareness. Incorporating
Gita’s values such as titiksia (forbearance) and
karuna (compassion) into workplace training
strengthens psychological safety and fosters

relational harmony.

The Gita, advocating for spiritual humanism,
challenges discrimination based on caste, creed
and social identity. It stands against external
status by showing value towards the intrinsic
quality of all beings. Krishna stands against social
inequality based on background and position.
Krishna teaches that a wise person behaves all
beings with equal regard, irrespective of their
status, background and form.? This concept
creates a spiritual foundation for introducing
diversity and inclusiveness into the workplace. In
the context of occupational health, it parallels
inclusivity that nurtures equal treatment, going
beyond gender, caste, race, age and ability.
Contemporary OHS frameworks emphasize the
role of equitable treatment in enhancing
psychological safety. Cox and Blake suggest that
cultural diversity enhances problem-solving and
innovation, particularly when organizations foster
genuinely inclusive environments.?* Similarly,
Shore et al. demonstrate that inclusive climates
correlate with higher job satisfaction, engagement
and retention.?” Krishna claims that all beings are
manifestations of the same  universal
consciousness (Brahman). He sets a spiritual logic
to dispel bias and embrace compassion-led
leadership. Organizational and mental health
flourish only when employees feel inherently

respected and valued.

The Bhagavad Gita introduces three gunas (modes
of nature) such as sattva (harmony), rajas
(restlessness) and tamas (confusion). These gunas
determine human behavior, emotion and mental

health. Krishna describes that sattva gives rise to

Int. ]. Occup. Safety Health, Volume 16, No 2 (2026), 315-322

knowledge, rajas to desire and greed and tamas to
confusion and delusion.? The triguna framework
can be understood as an early psychological
model that helps individuals recognize and
regulate their mental states in the workplace. In
modern terms, these gunas can be loosely
compared to balanced, overactive and depressive
states of mind. Linley et al. suggest that fostering
positive affect and meaning at work, analogous to
sattvic qualities, enhances both mental health and
productivity.? In contrast, excessive rajas beget
burnout. Tamas contributes to disengagement and
safety risks. Organizations can learn negative
impacts of these forces. They can develop stress
management techniques by adopting the Gita's

notion of satva.

Prompt decision-making capacities are the
fundamental aspects of occupational health and
safety, even under pressure. Krishna guides
Arjuna about the precise decision-making process
amid emotional and ethical conflict. Workers face
such challenges when they are in dilemmas
during unsafe practices. Krishna addresses this
moral paralysis by encouraging gyana-yoga—the
yoga of discernment. Krishna suggests that one
has to transcend duality of mind to be free from
conflicting knowledge and external influences.?
This parallels James Reason’s concept of
situational =~ awareness in  high-reliability
organizations, where clarity of judgment and
moral responsibility are prioritized over rigid
adherence to protocol.? Krishna warns against
decisions driven by uncontrolled emotions. He
explains that anger disrupts clarity, leading to
confusion, loss of judgment and ultimately
harmful outcomes.? This chain illustrates the
psychological degradation that poor emotional
regulation can cause, leading to unsafe or
unethical choices. If Krishna’s advice were applied
to Modern OHS training programs, modern
workers would benefit from learning how to
develop emotional intelligence, stress inoculation,
and moral clarity. Integrating ethical norms, self-
awareness and clear judgment into decision-
making models, organizations will be thrived to

ensure safety, dignity and long-term sustainability.

The Gita introduces atma-jiiana, the knowledge of

the true self, a permanent and unchanging entity.
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It is neither unaffected by success, nor by failure.
It does not succumb to birth and death, rather it
continues to exist beyond the body.? This
realization creates the spiritual bedrock of
equanimity, resilience and purpose. These
qualities are essential for mental health in
occupational settings. Self-awareness is the
foundation of effective interpersonal skills,
conflict management and leadership.” The Gita
claims that self-knowledge liberates people from
fear, anxiety and ego-attachment. Ashkanasy and
Daus indicate that individuals with higher
emotional awareness are better able to regulate
their behavior and maintain composure in
Krishna's

teachings closely align with contemporary

stressful  work  environments.?
mindfulness and self-reflection practices used to
improve well-being at work. If a person gets
absorbed in his/her job, they face a mental
disorder. To be free from this case, the Gita offers
a path to return to inner calm and self-awareness.
When individuals are enlightened through atma-
jhana, they can handle stressful situations with

complete calm and integrity.

Conclusion

References

1. Edgerton F. The Bhagavad Gita. Cambridge,
MA: Harvard University Press; 1944.
Available from:
https://archive.org/details/in.ernet.dli.2015.46
0886/page/n2/mode/lup

2. Radhakrishnan S. The Bhagavad Gita. London:

George Allen & Unwin Ltd; 1948. Available
from:
http://raocinseattle.com/library/02%20Bhagav
ad%?20Gita/Radhakrishnan%205%201948%20
on%20The%20Bhagavad %20Gita.pdf

3. Easwaran E. The Bhagavad Gita. 2nd ed.
Tomales, CA: Nilgiri Press; 2007. Available
from: https://www.ebooks.com/en-
us/book/96466871/the-bhagavad-gita/eknath-
easwaran/?srsltid=AfmBOopCkRVDOXH vh
7993XH80VfusEGIpFghpk5optghuhQpzdDi
BBU

4. Cooper CL, Marshall J. Occupational sources

of stress: A review of the literature relating to

Int. ]. Occup. Safety Health, Volume 16, No 2 (2026), 315-322

This article has explored the convergence between
the Bhagavad Gita’s spiritual teachings and the
evolving field of occupational health and safety.
The Gita provides practically applicable insights
to address mental stress and ethical dilemmas. It
also offers prompt decision-making approaches
and teaches us how to develop serenity of mind
and handle emotional disorders at work. It
presents a vision of dharma that promotes integrity
and ethical responsibility of the workers. It
highlights the key role of nishkama karma as a
remedy for employee and employer burnout.
Moreover, the Gita emphasizes samatvam, which
helps to maintain emotional balance among
workers. It highlights the significance of atma-
jiiana, self-awareness, which helps nurture the
highest occupational integrity. It provides a
psychospiritual framework that enhances both
individual and organizational health. Its
teachings do not replace scientific notions; rather,
they complement science by integrating ancient
wisdom into the contemporary working
environment. This integration helps to create
humane, ethical, and spiritually conscious

workplaces in addition to productivity.

coronary heart disease and mental ill health. J
Occup Psychol. 1976;49(1):11-28. Available
from:
https://bpspsychub.onlinelibrary.wiley.com/
doi/10.1111/j.2044-8325.1976.tb00325.x

5. Karasek RA. Job demands, job decision
latitude, and mental strain: Implications for
job redesign. Adm Sci Q. 1979;24(2):285-308.
Available from:
https://www jstor.org/stable/2392498

6. Khalisah N. The role of emotional intelligence

in effective decision-making. Journal of
Management and Administration Provision.
2023;3(1):17-21.
https://doi.org/10.55885/jmap.v3il1.220

7. Goleman D. Emotional Intelligence: Why It
Can Matter More Than IQ. New York, NY:
Bantam Books; 1995.
https://www.scirp.org/reference/referencespa
pers?referenceid=773626

Available from:

Available from:

https://www.nepjol.info/index.php/IJOSH
320



https://www.nepjol.info/index.php/IJOSH
https://archive.org/details/in.ernet.dli.2015.460886/page/n2/mode/1up
https://archive.org/details/in.ernet.dli.2015.460886/page/n2/mode/1up
http://raoinseattle.com/library/02%20Bhagavad%20Gita/Radhakrishnan%20S%201948%20on%20The%20Bhagavad%20Gita.pdf
http://raoinseattle.com/library/02%20Bhagavad%20Gita/Radhakrishnan%20S%201948%20on%20The%20Bhagavad%20Gita.pdf
http://raoinseattle.com/library/02%20Bhagavad%20Gita/Radhakrishnan%20S%201948%20on%20The%20Bhagavad%20Gita.pdf
https://www.ebooks.com/en-us/book/96466871/the-bhagavad-gita/eknath-easwaran/?srsltid=AfmBOopCkRVDQXH_yh79q3XH80VfusEGIpFqhpk5optghuhQpzdDiBBU
https://www.ebooks.com/en-us/book/96466871/the-bhagavad-gita/eknath-easwaran/?srsltid=AfmBOopCkRVDQXH_yh79q3XH80VfusEGIpFqhpk5optghuhQpzdDiBBU
https://www.ebooks.com/en-us/book/96466871/the-bhagavad-gita/eknath-easwaran/?srsltid=AfmBOopCkRVDQXH_yh79q3XH80VfusEGIpFqhpk5optghuhQpzdDiBBU
https://www.ebooks.com/en-us/book/96466871/the-bhagavad-gita/eknath-easwaran/?srsltid=AfmBOopCkRVDQXH_yh79q3XH80VfusEGIpFqhpk5optghuhQpzdDiBBU
https://www.ebooks.com/en-us/book/96466871/the-bhagavad-gita/eknath-easwaran/?srsltid=AfmBOopCkRVDQXH_yh79q3XH80VfusEGIpFqhpk5optghuhQpzdDiBBU
https://bpspsychub.onlinelibrary.wiley.com/doi/10.1111/j.2044-8325.1976.tb00325.x
https://bpspsychub.onlinelibrary.wiley.com/doi/10.1111/j.2044-8325.1976.tb00325.x
https://www.jstor.org/stable/2392498
https://doi.org/10.55885/jmap.v3i1.220
https://www.scirp.org/reference/referencespapers?referenceid=773626
https://www.scirp.org/reference/referencespapers?referenceid=773626

Neupane K. Integrating Spiritual Wisdom into Occupational Health Practice: Insights from the Bhagavad Gita

8.

10.

11.

12.

13.

14.

15.

Hiilsheger UR, Alberts HJEM, Feinholdt A,
Lang JWB. Benefits of mindfulness at work:
The role of mindfulness in emotion regulation,
emotional exhaustion, and job satisfaction.
Journal of Applied Psychology.
2013;98(2):310-25. Available
https://psycnet.apa.org/doi/10.1037/a0031313
Rarick CA.
consciousness: Leadership advice from the
Bhagavad Gita. ] Bus Ethics. 2007;71(1):1-9.
Available
https://ssrn.com/abstract=1082214
Dhiman S. Bhagavad Gita and the art of
leadership: Old truths for new realities. ] Bus
Ethics. 2015;128(4):875-90. Available from:
https://scholar.valpo.edu/jvbl/vol8/iss1/7/
World Health Organization. WHO guidelines
on mental health at work. Geneva: World
Health Organization; 2022. Available from:

from:

Expanding managerial

from:

https://www.who.int/publications/i/item/978
9240053052

Linley PA, Harrington S, Garcea N. The
Oxford handbook of positive psychology and
work. Oxford: Oxford University Press; 2010.
Available from:
https://api.pageplace.de/preview/DT0400.978
0199714896 A35484097/preview-
9780199714896 A35484097.pdf

Gunningham N, Johnstone R. Regulating

workplace safety: System and sanctions
(Oxford Socio-Legal Studies, 1st ed.). New
York, NY: Oxford University Press. ISBN
0198268246. 1999. Available
https://books.google.com.np/books/about/Re
gulating Workplace Safety.html?id=KOQQ u
5eF2KgC&redir esc=y
Fernandez-Muniz B,
Vazquez-Ordas CJ.

System: Development and validation of a

from:

Montes-Peén  JM,

Safety Management
multidimensional scale. Journal of Loss

Prevention in the Process Industries.
2007;20(1):52-68. Available

https://doi.org/10.1016/.jlp.2006.10.002
Quick JC, Wright TA, Adkins JA, Nelson D L,

Quick JD. Preventive stress management in

from:

organizations (2nd ed.). Washington, DC:
American Psychological Association; 2013.

Available from:

Int. J. Occup. Safety Health, Volume 16, No 2 (2026), 315-322

16.

17.

18.

19.

20.

21.

22.

23.

https://psycnet.apa.org/fulltext/2012-10497-
000-FRM.pdf

Ganster DC, Rosen CC. Work stress and
employee health: A multidisciplinary review.
Journal of Management. 2013;39(5):1085-122.
Available
https://doi.org/10.1177/0149206313475815
Maslach C, P Leiter M. The Truth About
Burnout: How Organizations Cause Personal
Stress and What to Do About It. Jossey-Bass,
1997. Available
https://books.google.com.np/books/about/Th
e Truth About Burnouthtml?id=uzomWhb
qcCAC&redir esc=y

Schaufeli WB, Bakker AB, Salanova M. The

measurement of work engagement with a

from:

from:

short questionnaire: A cross-national study.
Educational and Psychological Measurement.
2006;66(4):701-16.
https://doi.org/10.1177/0013164405282471
Kelloway EK,

development as an

Barling J. Leadership
intervention  in
occupational health psychology. Work Stress.
2010;24(3):260-79. Available from:
https://doi.org/10.1080/02678373.2010.518441
Brown ME, Trevifio LK. Ethical leadership: A
review and future directions. Leadership
Quarterly. 2006;17(6):595-616. Available from:
https://doi.org/10.1016/j.leaqua.2006.10.004

Kabat-Zinn J. Full catastrophe living: Using

the wisdom of your body and mind to face
stress, pain, and illness. New York, NY: Delta;
1990. Available
https://www.lelandshields.com/Meditation/F
ull%20Catastrophe%?20Living%20-%20Kabat-
Zinn.pdf

Lipsky DB, Seeber RL, Fincher RD. Emerging
Systems for Managing Workplace Conflict:

from:

Lessons from American Corporations for

Managers and  Dispute Resolution
Professionals. Jossey-Bass; 2003. Available
from:

https://www jstor.org/stable/4126687?origin=

crossref

De Dreu CKW, Weingart LR. Task versus
relationship conflict, team performance, and
team member satisfaction: A meta-analysis.
Journal of Applied Psychology.
https://www.nepjol.info/index.php/I[OSH

321



https://www.nepjol.info/index.php/IJOSH
https://psycnet.apa.org/doi/10.1037/a0031313
https://ssrn.com/abstract=1082214
https://scholar.valpo.edu/jvbl/vol8/iss1/7/
https://www.who.int/publications/i/item/9789240053052
https://www.who.int/publications/i/item/9789240053052
https://api.pageplace.de/preview/DT0400.9780199714896_A35484097/preview-9780199714896_A35484097.pdf
https://api.pageplace.de/preview/DT0400.9780199714896_A35484097/preview-9780199714896_A35484097.pdf
https://api.pageplace.de/preview/DT0400.9780199714896_A35484097/preview-9780199714896_A35484097.pdf
https://books.google.com.np/books/about/Regulating_Workplace_Safety.html?id=KQQ_u5eF2KgC&redir_esc=y
https://books.google.com.np/books/about/Regulating_Workplace_Safety.html?id=KQQ_u5eF2KgC&redir_esc=y
https://books.google.com.np/books/about/Regulating_Workplace_Safety.html?id=KQQ_u5eF2KgC&redir_esc=y
https://doi.org/10.1016/j.jlp.2006.10.002
https://psycnet.apa.org/fulltext/2012-10497-000-FRM.pdf
https://psycnet.apa.org/fulltext/2012-10497-000-FRM.pdf
https://doi.org/10.1177/0149206313475815
https://books.google.com.np/books/about/The_Truth_About_Burnout.html?id=uzomWhbqcCAC&redir_esc=y
https://books.google.com.np/books/about/The_Truth_About_Burnout.html?id=uzomWhbqcCAC&redir_esc=y
https://books.google.com.np/books/about/The_Truth_About_Burnout.html?id=uzomWhbqcCAC&redir_esc=y
https://doi.org/10.1177/0013164405282471
https://doi.org/10.1080/02678373.2010.518441
https://doi.org/10.1016/j.leaqua.2006.10.004
https://www.lelandshields.com/Meditation/Full%20Catastrophe%20Living%20-%20Kabat-Zinn.pdf
https://www.lelandshields.com/Meditation/Full%20Catastrophe%20Living%20-%20Kabat-Zinn.pdf
https://www.lelandshields.com/Meditation/Full%20Catastrophe%20Living%20-%20Kabat-Zinn.pdf
https://www.jstor.org/stable/4126687?origin=crossref
https://www.jstor.org/stable/4126687?origin=crossref

Neupane K. Integrating Spiritual Wisdom into Occupational Health Practice: Insights from the Bhagavad Gita

24.

25.

2003;88(4):741-9. https://doi.org/10.1037/0021-
9010.88.4.741
Cox TH, Blake S. Managing cultural diversity:

Implications for

organizational
competitiveness. Academy of Management
Executive. 1991;5(3):45-56. Available from:
https://doi.org/10.5465/AME.1991.4274465

Shore LM, Randel AE, Chung BG, Dean MA,
Ehrhart KH, Singh G. Inclusion and diversity

in work groups: A review and model for

future research. Journal of Management.

Int. J. Occup. Safety Health, Volume 16, No 2 (2026), 315-322

26.

27.

2011;37(4):1262-89. Available
https://doi.org/10.1177/0149206310385943
Reason J. Managing the risks of organizational
accidents (1st ed). Routledge; 2016. Available
from: https://doi.org/10.4324/9781315543543
Ashkanasy NM, Daus CS. Emotion in the

workplace: The new challenge for managers.

from:

Academy of Management Executive.
2002;16(1):76-86. Available

https://doi.org/10.5465/AME.2002.6640191

from:

https://www.nepjol.info/index.php/IJOSH
322



https://www.nepjol.info/index.php/IJOSH
https://doi.org/10.1037/0021-9010.88.4.741
https://doi.org/10.1037/0021-9010.88.4.741
https://doi.org/10.5465/AME.1991.4274465
https://doi.org/10.1177/0149206310385943
https://doi.org/10.4324/9781315543543
https://doi.org/10.5465/AME.2002.6640191

