General section Original article

) Intention to quit job among nurses working at a
ISSN: 2091-2889 (online) . . . .
2091-2412 (print) private tertiary care teaching hospital, Nepal

Received: 21 Nov 2024

Accepted: 20 Dec 2024 Ram Prasad Sharma G, Laxmi Rajbanshi2, Jaya Prasad Singh3:=
Published: 30 Dec 2024

DOI: 10.54530/jcmc. 1604 lQuality Assurance- Asst Manager, Department of Hospital Administration

2Professor, Department of Nursing
3Department of Public Health and Biostatistics
Chitwan Medical College, Bharatpur 10, Chitwan, Nepal

@ Peer reviewed

Abstract:

Background: Nurses’ turnover has disrupted the operational processes of health services, staffing
arrangements, and hospital revenue. It is crucial for hospital managers to focus on nurses' attrition to
understand the causes and consequences of their departure from the organization. This study explores
perceptions of nurses leaving their current jobs

Method: This cross-sectional study was conducted among nurses employed at Chitwan Medical College
Teaching Hospital in Central Nepal. The study included all full-time nurses with at least one year of
experience in the current organization, selected through consecutive sampling. Data were collected by using
structured questionnaire for demographic details and nine other domains. Data were analysed using
descriptive statistics.

Result: Among 127 nurses surveyed, 73(57.5%) expressed an intention to quit their current job, higher
among married nurses (62.9%), those without children (81.2%), critical care nurses (63.2%), and nurses with
at least three years of experience (60.6%). Notably, the domains of schedule and working hours, manager,
and work climate exhibited the highest intention to quit job with median percentages 66.7%, 65.7%, and
60% respectively.

Conclusion: This study found that more than half (57.5%) of nurses had intention to leave their current jobs.
The schedule and working hours, supervision, work climate was some of the intention to quit job, which

highlights targeted strategies to address these issues to retain nurses.
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Introduction

Healthcare leaders are grappling with the
pressing issue of nurses' attrition in recent years,
as the intention of nurses to quit the profession
and their organizations creates challenges in
maintaining adequate staffing levels, managing
nurse-patient ratios, and ensuring quality
nursing care. This turnover not only disrupts
operational processes and staffing arrangements
but also poses a critical concern for hospital
managers, prompting a need to understand the
causes and consequences of nurses leaving their
working organizations.!

Various studies reveal that factors such as age,
marital status, professional title, work
experience, employment type, hospital category,
education level, engagement in hospital affairs,
moderate organizational commitment, and low
gross salary are key predictors for nurses
intending to leave their current job. >* Evidence
suggests that nurses exhibit a higher intent to
leave in private hospitals compared to public
ones, with the primary reasons for choosing to
work abroad being the allure of higher salaries,
improved quality of life, and greater professional
recognition.®

A correlation between factors influencing job
retention and nurses' satisfaction levels,
highlighting the critical importance of timely
salary payment, a safe working environment,
and sufficient equipment supplies for retaining
healthcare professionals.®  Another study
revealed an absence of correlation between the
quality of nurses' work life (QNWL) and the
anticipated turnover scale (ATS).”

In some studies, it is evident that nurses leave
their current jobs due to a lack of recognition for
their profession and the nature of their work.?
Job dissatisfaction and emotional exhaustion
have been identified as crucial predictors of
nurses intending to leave both their profession
and organization.® A qualitative study in Finland
highlights themes such as nursing as a secondary
career choice, challenging work content, a poor
practice environment, and an inability to identify
with stereotypical images of nurses as significant
factors in young nurses' career stories.’® Thus, to
explore perceptions of nurses leaving job, this
study was conducted to determine the intention

to quit job among nurses working at a private
tertiary hospital.

Method

This cross-sectional study was conducted from
01 May to 31 May 2023 among nurses employed
at Chitwan Medical College Teaching Hospital in
Central Nepal. The study included all full-time
nurses with at least one year of experience in the
current organization.

Out of 310 nurses, 127 with one year of
experience were selected as study participants
using consecutive sampling. Data were collected
through a structured questionnaire covering
sociodemographic details and various domains
related to the intention to quit the job. We used
nurses' intention to quit (NITQ) questionnaire
designed by Morgan Viklund. The survey
guestionnaire was distributed to nurses via
WhatsApp, and prior to data collection, pre-
testing was done among 25 nurses from the
same setting, who were excluded from the main
study.

Approval for data collection was obtained from
the Institutional Review Committee (IRC) of
Chitwan  Medical College. (REF CMC-
IRC/079/080-089).

We used nurses' intention to quit (NITQ) tool to
in this survey. This tool was designed by Morgan
Viklund and we obtained permission for using
this tool. Tool consists of ten subscales, including
demographic, career, wages, schedule/working
hours, manager, organization, work environment,
work climate, health, and intention to quit. Each
subscale, employs a five-point Likert Scale, with
a very good reliability indicated by Cronbach’s
Alpha coefficients (0.82 - 0.85).1! The outcome
variable was classified as intention to leave or no
intention to leave using a calculated cutoff point
determined by the demarcation threshold
formula {(total highest score-total lowest score)
/ two} + total lowest score.? SPSS version 25 was
used for data analysis, where information from
the Google form was retrieved into an Excel
sheet and then exported to SPSS for further
analysis. Descriptive statistics, including median
and frequencies, were calculated to understand
the characteristics related to nurses' intention to
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leave their jobs. Cross-tabulation of intention to
leave and intention to stay among
sociodemographic  variables and scoring
patterns for the NITQ scale subclasses were
analysed using median percentages.

Result

Among the 127 participants, 76.4% of nurses fell

within the age group of 18 to 27 years, with 27.6%

being married, and among the married
participants (n=35), 54.3% had children.
Considering all participants, 55.1% held a

diploma-level qualification, and 61.4% were
designated as staff nurses, with only 38.6%
holding the title of senior staff nurse. The
majority, 53.5%, worked in critical care areas,
and 60.6% of participants had less than three
years of experience in clinical practice, Tablel.

Our findings show that among the nurses
surveyed more than half of them 127(57.5%)
had intention to leave their current job, Table 2.

The intention to leave the job was observed to
be similar in both age groups at 57.7% and 56.7%,
respectively. High intentions to quit the job were
observed among bachelor-qualified nurses

(63.2%), married nurses (62.9%), critical care
nurses (63.2%), and nurses with experience >3
years (60%). Similarly, married nurses without
children exhibited the highest intention to quit
the job at 81.2%. Conversely, a low intention to
quit the job was observed among married nurses
with children (52.6%) and nurses with less than
three years of experience (55.8%), Table 3.

The scoring pattern for the subscales of the NITQ
scale provides insights into nurses' perceptions
across various domains. Notably, the median
percentage scores indicate the central
tendencies of the responses. Among the nine
domains assessed, Schedule/Working Hours,
Manager, and Work Climate emerged as
significant areas where nurses exhibited the
highest intention to quit their jobs, with median
percentages of 66.7%, 65.7%, and 60%,
respectively. In the specific domain of Intention
to Quit, out of a possible score of 70, the
maximum obtained score was 65, resulting in a
median percentage of 48.6%. The overall median
percentage score across all subscales is 54.1%,
indicating a moderate level of intention to quit
current job among nurses regarding various
domains covered by the NITQ scale, Table 4.

Table 1. Socio-demographic variables among nurses at a private tertiary care teaching hospital surveyed for

intention to quit job, n=127
Variable
Age
18-27 years
>27 years
Qualification
Diploma level
Bachelor level
Marital Status
Unmarried
Married
Having Children’s (n=35)
Yes
No
Designation
Staff Nurse
Senior Staff Nurse
Departments
Critical (Emergency & Intensive Care Units)
Non critical (Wards)
Work duration
<3 years
23 years

n(%)

97(76.4)
30(23.6)

70(55.1)
57(44.9)

92(72.4)
35(27.6)

19(54.3)
16(45.7)

78(61.4)
49(38.6)

68(53.5)
59(46.5)

77(60.6)
50(39.4)
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Table 2. Nurses’ intention to quit their job at a private tertiary care teaching hospital, n=127

Variables

Intentional to leave
Not intentional to leave

n(%)

73(57.5)
54 (42.5)

Table 3. Socio demographic variables and intention to quit job among nurses at a teaching hospital, n=127

Variable Intention to Quit Intention to not Quit
n(%) n(%)

Age

18-27 years 56(57.7) 41(42.3)

>27 years 17(56.7) 13(43.3)

Qualification

Diploma level 37(52.9) 33(47.1)

Bachelor level 36(63.2) 21(36.8)

Marital Status

Unmarried 51(55.4) 41(44.6)

Married 22(62.9) 13(37.1)

Having Children’s (n=35)

Yes 10(52.6) 9(47.4)

No 13(81.2) 3(18.8)

Designation

Staff Nurse 44(56.4) 34(43.6)

Senior Staff Nurse 29(59.2) 20(40.8)

Departments

Critical (Emergency & Intensive 43(63.2) 25(36.8)

Care Units)

Non critical (Wards) 30(50.8) 29(49.2)

Work duration

<3 years 43(55.8) 34(44.2)

>3 years 30(60.0) 20(40.0)

Table 4. Scoring pattern for subclass of scale nurse intention to quit (NITQ) at a private tertiary care teaching
hospital, n=127

Domain No.of Possible Minimu Maximum Median Q1 Q3 Median

NS score m score score %
Career 2 10 2 10 5 4 6 50.0
Wages 2 10 2 8 4 4 6 40.0
Schedule/working h 3 15 4 15 10 9 12 66.7
Your organization 3 15 3 13 7 6 9 46.7
Your manager 7 35 11 30 23 20 26 65.7
Work environment 8 40 13 29 21 18 23 52.5
Work climate 2 10 2 9 6 4 7 60.0
Perceived health 3 15 5 14 8 7 10 53.3
Intention to quite 14 70 14 65 34 25 42 48.6
Total 44 220 86 148 119 109 127 54.1

Discussion findings were higher than studies from

In this study, more than half (57.5%) of nurses
expressed an intention to quit job, a lower
percentage than previous studies conducted in
Riyadh,” Ethiopia,® and Jordan.!* However, our

Singapore,’* and Indonesia.’> We found higher
intention to quit job was among married nurses
at 62.9% compared to a much lower intention
observed among married nurses in China® at 25%
and Indonesia® at 32.50%. Additionally, a higher
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intention (60%) was found among nurses with >3
years of experience, consistent with a study in
Ethiopia (63%).2 This could be attributed to the
availability of various job opportunities and a
pathway to obtain a job and possible permanent
residency in foreign countries after a minimum
of 3 years of experience.

Regarding qualifications, nurses with bachelor's
degrees in present study showed a high
intention (63.2%) to quit the job, which is lower
than nurses in Ethiopia® (66.7%), and Ghana®’
(86.5%.) This might be due to bachelors’ degrees
nurses’ interest and eligibility for foreign
licensure examinations, leading to migration to
Middle East and English-speaking countries.

Furthermore, a high intention to leave the job
was observed among nurses without children at
81.2%, consistent with studies in Riyadh’ at
93.1%, and China® at 86.3%. However, some
studies revealed that demographics and worker-
related variables may not be predictors for the
intention to leave a job or profession.'® Another
study showed younger nurses, those with higher
education, working in larger hospitals, and those
in specialty units tend to experience less
intention to leave their current jobs.?®

In this study, only a median of 40% of nurses
expressed an intention to leave the job due to
low wages, lower than studies conducted in
other regions such as Jordan®® at 90.5%, Ghana?’
96.4%, and Greece? at 60%. The highest median
percentages of intention to leave job were
observed were due to schedule/working Hours
66.7%, manager 65.7%, and work climate 60%.

In other studies, the inadequate staffing per shift
92.5%, work condition 60.6%, inadequate
management support 93.5% and high exposure
to workplace hazards 61.5% were predictors of
turnover among staff#Y Other studies also
highlight various factors such as workplace
environment, nature of working relationships,

traumatic and stressful work experiences,

organizational commitment, and job satisfaction
as leading cause to leave current employment.?!
24 Conversely, the intention to leave the job was
low (16.6%) among migrant nurses compared to
present study, but factors like nurse manager
supervision and workplace environment were

similar to present study.'

Some of the limitation of present study may be
this was single center study from a medical
college tertiary care teaching hospital situated in
a relatively accessible urban environment and
Chitwan is considered medical hub and near to
the Kathmandu valley compared to other
medical colleges in the country. Also, we used a
guestionnaire validated in different setup. A
multicenter may not represent other private
tertiary care teaching hospital in the country.

Conclusion

The results of this study revealed the intention
to leave among nurses employed in a tertiary
care hospital in central Nepal. The findings
indicate that 57.5% of nurses expressed an
intention to quit their current jobs, with the
most significant predictors being schedule and
working hours, supervision, and work climate.

Author contribution

Concept design- RPSG; Literature search- RPSG,
LR; Data collection- RPSG; Data analysis- JPS;
Draft manuscript- RPSG, LR, JPS; Final
manuscript and accountability - all

Acknowledgment

The authors thanks all the participating nurses in
the survey. We appreciate the human resource
department for their teamwork, facilitating
access to nurses' contact details, and effectively
coordinating with nurses.

Conflict of interest

None

JCMC | Vol 14 [No 4 | Issue 50 | Oct-Dec 2024

Free full text available at: www.jcmc.com.np 31


https://jcmc.com.np/jcmc/index.php/jcmc/index

General section

Sharma G et al. Nurses intention to quit job

Original article

Funding

None

Supplementary material

The data and supplementary material that
support the findings of this study are available
from the corresponding author upon reasonable
request.

References

1. Dewanto A, Wardhani V. Nurse turnover and
perceived causes and consequences: a
preliminary study at private hospitals in
Indonesia. BMC Nurs. 2018 Dec 19;17(Suppl
2):52. DOI PubMed Google Scholar Full Text

2. ChenH,LiG,LiM,Lyul,ZhangT. Across-sectional
study on nurse turnover intention and influencing
factors in Jiangsu Province, China. International
Journal of Nursing Sciences. 2018 Oct
10;5(4):396-402. DOl PubMed Google Scholar
Full Text

3. Ahmed RM, Abdelwahab EA, Elguindy H. Staff
nurses’ intention to leave nursing profession and
their organizational commitment in selected
hospitals at Beni-Sueif city. Egyptian Nursing
Journal. 2017 Jan 1;14(1):17. DOI Google Scholar
Full Text

4. Albougami AS, Almazan JU, Cruz JP, Alquwez N,
Alamri MS, Adolfo CA, Roque MY. Factors
affecting nurses’ intention to leave their current
jobs in Saudi Arabia. International Journal of
Health Sciences. 2020 May;14(3):33. PubMed
Google Scholar Full Text

5. Sharma SK, Kamra PK. Attrition among nurses in
selected public and private hospitals at Ludhiana,
Punjab. Nursing and Midwifery Research Journal.
2009;5(4):176-9. DOI Google Scholar Full text

6. Rana MM, Shakya N, Factors influencing job
retention and satisfaction among nurses in
tertiary level hospital, Journal of Janaki Medical
College 2021 July; 14(1):45-49. DOl Google
Scholar Full Text

7. Kaddourah B, Abu-Shaheen AK, Al-Tannir M.
Quality of nursing work life and turnover
intention among nurses of tertiary care hospitals
in Riyadh: a cross-sectional survey. BMC nursing.
2018 Dec;17(1):1-7 DOI PubMed Google Scholar
Full Text

8. Ayalew E, Workineh Y. Nurses’ intention to leave
their job and associated factors in Bahir Dar,
Amhara Region, Ethiopia, 2017. BMC nursing.

2020 Dec;19(1):1-7. DOI PubMed Google Scholar
Full Text

9. Arslan Yurumezoglu H, Kocaman G. Predictors of
nurses’ intentions to leave the organisation and
the profession in Turkey. Journal of Nursing
Management. 2016 Mar;24(2):235-43. DOl
PubMed Google Scholar Full Text

10.Flinkman M, Isopahkala-Bouret U, Salantera S.
Young registered nurses' intention to leave the
profession and professional turnover in early
career: a qualitative case study. International
Scholarly Research Notices. 2013;2013. DOI
PubMed Google Scholar Full Text

11.Viklund M. Nurses' intention to quit: NITQ:
Development of a measuring instrument. Link

12.Argago TG, Hajito KW, Kitila SB. Clients
satisfaction with family planning services and
associated factors among family planning users in
Hossana town public health facilities, South
Ethiopia: facility-based cross-sectional study.
International journal of Nursing and Midwifery.
2015 May 31;7(5):74-83. DOI Google Scholar Full
Text

13.Al Momani M. Factors influencing public hospital
nurses’ intentions to leave their current
employment in Jordan. Int J Community Med
Public Health. 2017 Jun;4(6):1847-53. Google
Scholar

14.Goh YS, Lopez V. Job satisfaction, work
environment and intention to leave among
migrant nurses working in a publicly funded
tertiary hospital. Journal of Nursing Management.
2016 Oct;24(7):893-901. DOl PubMed Google
Scholar Full Text

15.0ktizulvia C, Dachriyanus D, Vionalisa V. Job
satisfaction factors and nurses’ Intention to quit
in Type C Hospitals. Journal of Nursing and Care.
2017;6(3):1-8. DOl Google Scholar Full Text

16.Li Z, Cao J, Wu X, Li F, Zhu C. Intention to leave
among newly graduated nurses: A descriptive,
multicenter study. Journal of Advanced Nursing.
2020 Dec;76(12):3429-39. DOl PubMed Google
Scholar Full Text

17.Boateng AB, Opoku DA, Ayisi-Boateng NK,
Sulemana A, Mohammed A, Osarfo J, Hogarh JN.
Factors influencing turnover intention among
nurses and midwives in Ghana. Nursing Research
and Practice. 2022 Nov 16;2022. DOl PubMed
Google Scholar Full Text

18.Camveren H, Kocaman G. Factors influencing a
university hospital nurses’ intention to leave the
unit, Organisation and Profession: A cross-
sectional study. Journal of Health Management.
2021 Jun;23(2):240-50. DOl Google Scholar Full
Text

JCMC | Vol 14 [No 4 | Issue 50 | Oct-Dec 2024

Free full text available at: www.jcmc.com.np 32


https://jcmc.com.np/jcmc/index.php/jcmc/index
https://doi.org/10.1186/s12912-018-0317-8
https://pmc.ncbi.nlm.nih.gov/articles/PMC11455627/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=1.%09Dewanto+A%2C+Wardhani+V.+Nurse+turnover+and+perceived+causes+and+consequences%3A+a+preliminary+study+at+private+hospitals+in+Indonesia.+BMC+nursing.+2018+Dec%3B17%282%29%3A1-7.+&btnG=
https://www.researchgate.net/profile/Bibek-Giri-5/publication/381854307_The_Recent_2023_Earthquake_in_Nepal_A_Global_Health_Perspective/links/6682810f2aa57f3b82643ef3/The-Recent-2023-Earthquake-in-Nepal-A-Global-Health-Perspective.pdf
https://doi.org/10.1016/j.ijnss.2018.09.012
https://pmc.ncbi.nlm.nih.gov/articles/PMC6626264/
https://www.sciencedirect.com/science/article/pii/S2352013217302880
file:///C:/Users/Dell/Downloads/Full%20Text
doi:%2010.4103/2090-6021.206940
https://journals.lww.com/egnj/fulltext/2017/14010/staff_nurses__intention_to_leave_nursing.3.aspx
https://journals.lww.com/egnj/fulltext/2017/14010/staff_nurses__intention_to_leave_nursing.3.aspx
https://pmc.ncbi.nlm.nih.gov/articles/PMC7269627/
https://scholar.google.com/citations?user=B7iAMIsAAAAJ&hl=en&oi=sra
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7269627/
https://doi.org/10.1177/0974150X20090405
https://www.researchgate.net/profile/Suresh-Sharma-34/publication/330882663_Attrition_of_nurses_in_selected_public_and_private_hospitals_at_Ludhiana/links/5c59b51c92851c48a9bbf6da/Attrition-of-nurses-in-selected-public-and-private-hospitals-at-Ludhiana.pdf
https://www.researchgate.net/profile/Suresh-Sharma-34/publication/330882663_Attrition_of_nurses_in_selected_public_and_private_hospitals_at_Ludhiana/links/5c59b51c92851c48a9bbf6da/Attrition-of-nurses-in-selected-public-and-private-hospitals-at-Ludhiana.pdf
https://doi.org/10.3126/jgmcn.v14i1.31474
https://www.academia.edu/download/81279342/29408.pdf
https://www.academia.edu/download/81279342/29408.pdf
https://d1wqtxts1xzle7.cloudfront.net/81279342/29408-libre.pdf?1645606903=&response-content-disposition=inline%3B+filename%3DFactors_influencing_job_retention_and_sa.pdf&Expires=1733979171&Signature=P8L9Qoew85lkD5DTq~xzNgprAkWbRh9e16Lt-1y7a10aUvURN298ybWQIYQUzi8SZJN1wHhFoE3FU-7UnSfsWEBjApO9xR~5OBxxeZNumj4vD2DD~cXQ1mjNC-Tjmm0hJmwJcukPWr13SE2SyJ5y2nzS-sgiC74irJJYJnOw75zJrVQoasUGVqis87j8HLiHdB~ZiA~QXF18XwoGuQjiLGYrVLPv8d~f6VcK87xLpw57WzVTYfk1XKOa5T-OyMVJv5BP22biO~rPQIlpF1OFFl5b92ZU5G5B3BzydzcpSNNAFVD4xpq5q-pF~knr9NxyDG~jV70BRZKQDyNLV5-AXw__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://doi.org/10.1186/s12912-018-0312-0
https://pmc.ncbi.nlm.nih.gov/articles/PMC6167796/
https://bmcnurs.biomedcentral.com/articles/10.1186/s12912-018-0312-0
https://link.springer.com/article/10.1186/s12912-018-0312-0#citeas
https://doi.org/10.1186/s12912-020-00439-5
https://pmc.ncbi.nlm.nih.gov/articles/PMC7278137/
https://link.springer.com/article/10.1186/s12912-020-00439-5
https://link.springer.com/article/10.1186/s12912-020-00439-5#citeas
https://doi.org/10.1111/jonm.12305
https://pubmed.ncbi.nlm.nih.gov/25900394/
https://www.researchgate.net/profile/Havva-Arslan-Yurumezoglu/publication/275362477_Predictors_of_nurses'_intentions_to_leave_the_organisation_and_the_profession_in_Turkey/links/5d23a452a6fdcc2462cdf916/Predictors-of-nurses-intentions-to-leave-the-organisation-and-the-profession-in-Turkey.pdf
https://www.researchgate.net/profile/Havva-Arslan-Yurumezoglu/publication/275362477_Predictors_of_nurses'_intentions_to_leave_the_organisation_and_the_profession_in_Turkey/links/5d23a452a6fdcc2462cdf916/Predictors-of-nurses-intentions-to-leave-the-organisation-and-the-profession-in-Turkey.pdf
https://doi.org/10.1155/2013/916061
https://pmc.ncbi.nlm.nih.gov/articles/PMC3762080/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=10.%09Flinkman+M%2C+Isopahkala-Bouret+U%2C+Salanter%C3%A4+S.+Young+registered+nurses%27+intention+to+leave+the+profession+and+professional+turnover+in+early+career%3A+a+qualitative+case+study.+International+Scholarly+Research+Notices.+2013%3B2013.&btnG=
https://onlinelibrary.wiley.com/doi/pdf/10.1155/2013/916061
https://www.diva-portal.org/smash/get/diva2:1113343/FULLTEXT02.pdf
https://doi.org/10.5897/IJNM2015.%200163
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=12.%09Argago+TG%2C+Hajito+KW%2C+Kitila+SB.+Clients+satisfaction+with+family+planning+services+and+associated+factors+among+family+planning+users+in+Hossana+town+public+health+facilities%2C+South+Ethiopia%3A+facility-based+cross-sectional+study.+International+journal+of+Nursing+and+Midwifery.+2015+May+31%3B7%285%29%3A74-83.&btnG=
https://academicjournals.org/journal/IJNM/article-full-text/8C48F9852248
https://academicjournals.org/journal/IJNM/article-full-text/8C48F9852248
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=13.%09Al+Momani+M.+Factors+influencing+public+hospital+nurses%E2%80%99+intentions+to+leave+their+current+employment+in+Jordan.+Int+J+Community+Med+Public+Health.+2017+Jun%3B4%286%29%3A1847-53&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=13.%09Al+Momani+M.+Factors+influencing+public+hospital+nurses%E2%80%99+intentions+to+leave+their+current+employment+in+Jordan.+Int+J+Community+Med+Public+Health.+2017+Jun%3B4%286%29%3A1847-53&btnG=
https://doi.org/10.1111/jonm.12395
https://pubmed.ncbi.nlm.nih.gov/27169747/
https://scholar.google.com/citations?user=QOghsFoAAAAJ&hl=en&oi=sra
https://scholar.google.com/citations?user=QOghsFoAAAAJ&hl=en&oi=sra
https://d1wqtxts1xzle7.cloudfront.net/75740885/xuebalib.com.15448-libre.pdf?1638722628=&response-content-disposition=inline%3B+filename%3DJob_satisfaction_work_environment_and_in.pdf&Expires=1733981207&Signature=fgxl4~4vNOiJV2QUxfbQXC-~5C8r4EmHhYML33rIgzg9ee0m19ajSgqLCzzOYAUHk0e~GlMnFwRWTPcBM0bBb33HPWHfJLjk7L9hDeGS5h6AS6CGfWs0iV8axNi6BN4ljaLYIYr8Uo3isqvH4oPub-pPX6RpDnbe~on3~W7x~PAnOv8RwPh4EFkEvx7y1Sve9uua6KFFjeFZVOGGjrvqiyQvkN3la9uzUO0khZcpMYq5P5TdugtzNvNvqYtpzJAPtFToHgKbwqPNJMjaMhr8oEstCbSIK~-zIfKXgXJWclZcKIlXie8LwrqnFLMdJo6sYGI62--CCzDnxqE5ZdcE3g__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://doi.org/10.4172/2167-1168.1000399
https://scholar.google.com/citations?user=1Khjo7QAAAAJ&hl=en&oi=sra
https://pdfs.semanticscholar.org/d0ea/0d48022e8f9bfa50d8043e292c0218850bb5.pdf
https://doi.org/10.1111/jan.14545
https://pubmed.ncbi.nlm.nih.gov/32989820/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=16.%09Li+Z%2C+Cao+J%2C+Wu+X%2C+Li+F%2C+Zhu+C.+Intention+to+leave+among+newly+graduated+nurses%3A+A+descriptive%2C+multicenter+study.+Journal+of+Advanced+Nursing.+2020+Dec%3B76%2812%29%3A3429-39.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=16.%09Li+Z%2C+Cao+J%2C+Wu+X%2C+Li+F%2C+Zhu+C.+Intention+to+leave+among+newly+graduated+nurses%3A+A+descriptive%2C+multicenter+study.+Journal+of+Advanced+Nursing.+2020+Dec%3B76%2812%29%3A3429-39.&btnG=
https://www.researchgate.net/profile/Zhen-Li-59/publication/344614472_Intention_to_leave_among_newly_graduated_nurses_A_descriptive_multicenter_study/links/5fdc6eff92851c13fe974716/Intention-to-leave-among-newly-graduated-nurses-A-descriptive-multicenter-study.pdf
https://doi.org/10.1155/2022/4299702
https://pmc.ncbi.nlm.nih.gov/articles/PMC9683982/
https://onlinelibrary.wiley.com/doi/abs/10.1155/2022/4299702
https://www.researchgate.net/profile/Alhassan-Sulemana/publication/365456908_Factors_Influencing_Turnover_Intention_among_Nurses_and_Midwives_in_Ghana/links/6376341537878b3e87bb83db/Factors-Influencing-Turnover-Intention-among-Nurses-and-Midwives-in-Ghana.pdf
https://doi.org/10.1177/09720634211011560
https://scholar.google.com/citations?user=aCJNxPgAAAAJ&hl=en&oi=sra
https://www.researchgate.net/profile/Hatice-Camveren/publication/352408363_Factors_Influencing_a_University_Hospital_Nurses'_Intentions_to_Leave_the_Unit_Organisation_and_Profession_A_Cross-Sectional_Study/links/61b65b57a6251b553ab4741d/Factors-Influencing-a-University-Hospital-Nurses-Intentions-to-Leave-the-Unit-Organisation-and-Profession-A-Cross-Sectional-Study.pdf
https://www.researchgate.net/profile/Hatice-Camveren/publication/352408363_Factors_Influencing_a_University_Hospital_Nurses'_Intentions_to_Leave_the_Unit_Organisation_and_Profession_A_Cross-Sectional_Study/links/61b65b57a6251b553ab4741d/Factors-Influencing-a-University-Hospital-Nurses-Intentions-to-Leave-the-Unit-Organisation-and-Profession-A-Cross-Sectional-Study.pdf

General section

Sharma G et al. Nurses intention to quit job

Original article

19.Lee MA, Ju YH, Lim SH. A study on the intent to
leave and stay among hospital nurses in Korea: A
cross-sectional survey. Journal of Nursing
Management. 2020 Mar;28(2):332-41. DOl
PubMed Google Scholar Full Text

20.Potira S, Siskou O, Spinthouri M, Theodorou M.
Factors influencing nurses’ intention to leave
their profession in the midst of the economic
crisis in Greece. Advanced Practices in Nursing.
2019;4(1):1-7. Google Scholar Full Text

21.Khan N, Jackson D, Stayt L, Walthall H. Factors
influencing nurses' intentions to leave adult
critical care settings. Nursing in critical care. 2019
Jan;24(1):24-32. DOl PubMed Google Scholar
Full Text

22.Alzayed M, Murshid MA. Factors influencing
employees’ intention to leave current

employment in the ministry of information in
Kuwait. Australian Journal of Business Science
Design & Literature. 2017. Google Scholar Full
Text

23.0mar K, Halim MA, Yusoff YM, Ahmad A, lbrahim
RZ. Assessing intention to leave among public
hospital nurses in Malaysia. Journal of
Fundamental and Applied Sciences. 2018 May
21;10(3S):294-305. DOI Google Scholar Full Text

24.Kagwe J, Jones S, Johnson SL. Factors related to
intention to leave and job satisfaction among
registered nurses at a large psychiatric hospital.
Issues in Mental Health Nursing. 2019 Sep
2;40(9):754-9. DOl PubMed Google Scholar Full
Text

JCMC | Vol 14 [No 4 | Issue 50 | Oct-Dec 2024

Free full text available at: www.jcmc.com.np 33


https://jcmc.com.np/jcmc/index.php/jcmc/index
https://doi.org/10.1111/jonm.12929
https://pubmed.ncbi.nlm.nih.gov/31845430/
https://scholar.google.com/scholar?cluster=16941319563839727003&hl=en&as_sdt=2005&sciodt=0,5
https://onlinelibrary.wiley.com/doi/abs/10.1111/jonm.12929
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=20.%09Potira+S%2C+Siskou+O%2C+Spinthouri+M%2C+Theodorou+M.+Factors+influencing+nurses%E2%80%99+intention+to+leave+their+profession+in+the+midst+of+the+economic+crisis+in+Greece.&btnG=
https://www.academia.edu/download/81109073/factors-influencing-nursesrsquo-intention-to-leave-their-profession-in-the-midst-of-the-economic-crisis-in-greece.pdf
https://doi.org/10.1111/nicc.12348
https://pubmed.ncbi.nlm.nih.gov/29635820/
https://scholar.google.com/citations?user=vOrsdVwAAAAJ&hl=en&oi=sra
https://core.ac.uk/download/pdf/220157639.pdf
https://scholar.google.com/citations?user=fhMim54AAAAJ&hl=en&oi=sra
https://www.researchgate.net/profile/Mohammad-Alzayed-2/publication/329167865_Factors_Influencing_Employees'_Intention_to_Leave_Current_Employment_in_the_Ministry_of_Information_in_Kuwait/links/5bf95ebc92851ced67d49fa2/Factors-Influencing-Employees-Intention-to-Leave-Current-Employment-in-the-Ministry-of-Information-in-Kuwait.pdf
https://www.researchgate.net/profile/Mohammad-Alzayed-2/publication/329167865_Factors_Influencing_Employees'_Intention_to_Leave_Current_Employment_in_the_Ministry_of_Information_in_Kuwait/links/5bf95ebc92851ced67d49fa2/Factors-Influencing-Employees-Intention-to-Leave-Current-Employment-in-the-Ministry-of-Information-in-Kuwait.pdf
http://dx.doi.org/10.4314/jfas.v10i3s.24
https://scholar.google.com/citations?user=PF1BLl0AAAAJ&hl=en&oi=sra
https://www.researchgate.net/profile/Khatijah-Omar/publication/327394690_A_study_on_entrepreneurial_intention_and_personality_among_female_entrepreneurs_in_Kuala_Nerus_Terengganu_Malaysia/links/5b91c8b3a6fdccfd541f7e6b/A-study-on-entrepreneurial-intention-and-personality-among-female-entrepreneurs-in-Kuala-Nerus-Terengganu-Malaysia.pdf
https://doi.org/10.1080/01612840.2019.1611977
https://pubmed.ncbi.nlm.nih.gov/31241389/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=24.%09Kagwe+J%2C+Jones+S%2C+Johnson+SL.+Factors+related+to+intention+to+leave+and+job+satisfaction+among+registered+nurses+at+a+large+psychiatric+hospital.+Issues+in+Mental+Health+Nursing.+2019+Sep+2%3B40%289%29%3A754-9.&btnG=
https://www.tandfonline.com/doi/full/10.1080/01612840.2019.1611977?scroll=top&needAccess=true
https://www.tandfonline.com/doi/full/10.1080/01612840.2019.1611977?scroll=top&needAccess=true

