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Abstract 

Teachers' satisfaction is a significant concern of the overall education system of a country. This 

study examines the factors influencing job satisfaction of community school teachers' of 

Phidim Municipality. More specifically, this paper aims to investigate whether the sex of the 

teacher, income, nature of the job, age, birthplace, religion and educational status affect 

teachers' job satisfaction or not. This study is a cross sectional survey where sample size is 

determined by using Slovin's formula and the data were drawn from a self-administered 

questionnaire from randomly selected community school teachers. The percentages, Chi-Square 

test, and binomial logistic regression model were used for univariate, bivariate, and multivariate 

analysis using SPSS. The yearly income, age of teachers, and nature of job were found 

significantly associated with teachers' satisfaction under bivariate analysis whereas the 

binomial logistic regression justified the association of teachers' satisfaction to income of 

teachers and nature of their job only. The association of teacher's satisfaction to the sex of 

respondent, religion, educational status, and birthplace were found not significant using both 

bivariate and multivariate analysis. It is the conclusion that the permanency of job and 

reasonable salary must be managed mainly to make teacher's satisfied.  In the present Nepalese 

context, the adjustment of teacher's salary as per the changing cost of living figure is necessary 

for teacher's job satisfaction. Likewise, the formulation of the teacher service commission as 

constitutional body, and regular operation of examination for teacher's permanent recruitment 

can enhance teacher's job satisfaction. 

Keywords: educational status, cross sectional survey, Slovin's formula, effectiveness, 

nature of job 
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Introduction 

Education is the basic infrastructure for developing a country. The teacher is an important 

factor in the education system. The role of teachers in education can change, but the importance 

of their position remains the same. It is a great challenge for educational institutions to attract 

and retain quality teachers. If the teachers have got high job satisfaction, the educational 

institutions can attract and retain quality teachers otherwise they cannot. 

Job satisfaction is a positive or pleasant emotional state resulting from a person's 

appreciation of his/her job or experience. Job satisfaction is the relationship between what 

everyone expects in accordance with what everyone achieves (Locke, 1976, as cited in 

Demirtas, 2010). Any work cannot be done without satisfaction. School teachers are important 

in building the manpower of the nation. If they have satisfaction in their job, the society's 

wellbeing can be possible. Job satisfaction is a factor that will ensure class performance and 

productivity of schools. The teachers would get interested to teach their students effectively 

when they are satisfied with their job (Nigama et al., 2018).  

Toropova et al. (2020) stated that job satisfaction is closely related to teachers' 

retention. It also contributes to the well-being of teachers and their students, overall school 

cohesion, and enhances the status of the teaching profession. 

The underlying factors affecting the job satisfaction of community school teachers need 

investigation and exploration in the context of Nepal to be better understood and appropriately 

addressed by the related authorities. It is essential to identify these factors by those who are at 

the administrative, managerial, and policy formulating levels of the education system. To 

develop effective strategies for increasing teaching-learning outcomes, it is necessary to 

understand the factors affecting the job satisfaction of community school teachers in Nepalese 

context. The findings of this study aim to guide education planners and policymakers to 

understand various factors influencing job satisfaction of school teachers and assist in the 

implementation of the learning outcomes increasing program which will promote the overall 

educational achievement. Moreover, program planners and policymakers can focus on some 

particular aspects of the educational program and improve the effectiveness of educational 

activities by identifying the job satisfaction of teachers. If teacher's job satisfaction is high, then 

it is expected that they will do their job with full effort and happiness and learning outcomes 

can be increased, and the overall educational status of the community can be improved with an 

appropriate teaching-learning environment. Though there are very few studies about the job 

satisfaction of community school teachers in Nepal, this type of research will contribute to 

educational reform. 
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The Objective of the Study 

The objective of this research was to find out the correlates of satisfaction level of community 

school teachers of Phidim municipality. In line with this objective, it had been researched 

whether teacher's job satisfaction shows any connection to their sex, age, income, nature of job, 

birthplace, religion, and qualification.  

The Rationale of the Study 

The role of teachers in society is very important. A teacher who is satisfied with his/her job can 

perform his/her work effectively and efficiently. If the teacher work under stress, they cannot 

be satisfied with their job and it will create a negative impact on the job. It is necessary to 

identify the factors that influence the teacher's satisfaction in Nepalese context also. This study 

is important because it has compared the job satisfaction of male and female teachers and it has 

studied some demographic and socio-economic factors which can affect job satisfaction. This 

study had aimed to explore the correlates of job satisfaction among teachers of community 

schools in Phidim municipality, Nepal.  

Literature Review 

This study is about the job satisfaction of teachers. Job satisfaction is one of the most widely 

researched subjects in the world. This study can get support from the findings of the previous 

researches. So, the findings of some previous researches are discussed in this section. Klassen 

et al. (2009), and Skaalvik and Skaalvik (2010) had focused on self-efficacy of teachers for job 

satisfaction and stated that self-efficacious teachers can plan, organize and execute specific 

teaching-related tasks required to attain desired levels of performance and may foster the 

development of later satisfaction from corresponding accomplishments. Granziera and Perera 

(2019) have also focused on self-efficacy and concluded that higher self-efficacy yields higher 

satisfaction of teachers or high level of self-efficacy experience greater work satisfaction. Lent 

and Brown (2006) have concluded that individual's participation in goal-directed activity, 

encompassing their engagement with the work-related task, fosters work satisfaction. 

Job satisfaction is any combination of psychological, physiological, and environmental 

circumstances that cause a person truthfully to say I am happy with my job (Hoppock, 1935 as 

cited in Lester, 1987). Ariffin et al. (2013) stated that there is difficulty in defining job 

satisfaction. Identification of factors affecting job satisfaction is also problematic. 

Discrepancies among studies occur because individuals have varying attitudes and values 

systems, perceive different aspects of the work situation, and take into consideration different 

factors (Ariffin et al., 2013). Koutouzis and Malliara (2017) had focused on the effect of 

principal's leadership and decision-making style relating to teacher's job satisfaction. Doing a 

study on Greek teachers, they concluded that teachers' job satisfaction is a factor that 

significantly affects many aspects of quality in education. There is a relationship between the 
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principal's decision-making style and his/her leadership style. The transformational leadership 

style relates positively to teacher's job satisfaction whereas the transactional style relates 

negatively. In order to increase teachers' job satisfaction, principals should use a mix of 

different leadership styles and decision-making styles that respond better to each situation. 

Nguni et al. (2006) stated that teachers are recognized as key factors that significantly 

affect the quality of education. So, the teacher's role is significantly highlighted. For teachers to 

fulfill their demanding role, it is necessary for them to feel good about their job and draw 

satisfaction from it. Satisfied teachers work more effectively. So, improving teachers' job 

satisfaction is very much important. Satisfied teachers tend to be more enthusiastic and willing 

to invest more time and energy in educating students Koutselios (2001) has stated four factors 

affecting the job satisfaction of teachers. They are working conditions, recognition by students 

and parents, meritocracy, and recognition by colleagues and principles. 

Hui et al. (2013) argued that there is a relationship between teachers' job satisfaction 

and principal's decision-making style. Hariri (2011) has stated that transformational leaders pay 

attention to individual needs, so this leadership style leads to a higher level of performance and 

job satisfaction. Transactional leaders' behavior harms employees' job satisfaction (Nguni et al., 

2006). There is a relationship between job satisfaction and life satisfaction (Ho & Au, 2008 as 

cited in Demirtas, 2010). 

Chapman and Lowther (1982) proposed a conceptual scheme of the influences 

affecting teachers' career satisfaction and completed a study using that scheme to investigate 

the relationship between selected abilities, values, and accomplishments and teachers' career 

satisfaction. They found that specifically women were more satisfied with their teaching career 

than men. Teachers' skills and abilities were significantly related to satisfaction but accounted 

for only small amounts of the additional variance. Nigama et al. (2018) studied the satisfaction 

among government and private school teachers and found that there is no significant difference 

in their level of satisfaction irrespective of gender. They further concluded that organizational 

support towards teachers in enhancing job satisfaction is very important. Freedom at the 

workplace, creation of self-motivated teams at school, self-developmental opportunities, short-

term courses, seminars, workshops, high appreciation, and rewards for commendable work are 

the ways to improve job satisfaction. 

Toropova et al. (2020) concluded that there is a substantial association between school 

working conditions and teachers' job satisfaction. More specifically teachers' workload, teacher 

cooperation, and teacher perceptions of student discipline in school were the factors most 

closely related to teacher job satisfaction in their study. As to teacher characteristics, female 

teachers, teachers with more exposure to professional development, and more efficacious 

teachers tended to have higher levels of job satisfaction. In addition, it was found that the 
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relationship between the extent of teacher cooperation and job satisfaction was more 

pronounced for male teachers, while student discipline was more important for the job 

satisfaction of teachers with lower self-efficacy beliefs. 

Demirtas (2010) had measured the primary school teachers' job satisfaction levels in 

Elazig city center of Turkey. Using teachers' satisfaction survey as a data collection technique, 

he found that in terms of an age difference there is a meaningful difference in average job 

satisfaction. The teachers of age group 36-40 had the highest average and the group of 41 and 

above age has the lowest averages. He found no meaningful differences in job satisfaction in 

terms of the professional seniority and the branch of teaching variables. Hughes (2016) 

examined job satisfaction among teachers in the Techiman Municipality of Ghana. She had 

concluded from her research that many teachers in the Techiman Municipality perceived 

teaching as their ideal profession but most teachers will prefer to change their profession as a 

result of dissatisfaction. Also, teachers felt their conditions of service not good enough and 

most teachers in the Municipality felt dissatisfied with security in the profession. 

Persevica (2011) researched in Latvia who had concluded that teachers are mostly 

satisfied with the chosen profession. She analyzed the identified correlations between job 

satisfaction and quality of education which showed that there is a significant correlation 

between several levels of interpersonal relationships and various aspects of quality. She 

highlighted the importance of teachers' emotional feelings in the process of assuring quality 

education. 

Materials and Methods 

This is the cross-sectional study conducted at Phidim municipality of eastern Nepal. This study 

was conducted among the teachers of community schools, who are the population for this 

study. I had collected the accumulated record of teachers from the Education Branch of Phidim 

Municipality and Education Development and Coordination Unit of Panchthar district. 

According to those records, total teachers except Sahayogi Karyakarta (Sa. Ka.) of Child 

Development Centre were 434 and Sa. Ka. were 75. So, the total population of my research was 

509. I have calculated the sample size by using Slovin's formula (Ellen, 2021). The formula is 

the Sample size (n) = N÷ (1 + 𝑁𝑒2). By assuming a 5% error tolerance, the calculated sample 

size was 224. The sample size is 44.01 % of the population here. There were fourteen wards in 

Phidim municipality. So, I had selected seven of the wards randomly using a lottery method. 

Again I had made a list of all community school teachers of those seven wards indicating serial 

numbers and selected 224 teachers out of them using a random number table. Those 224 

teachers were my respondents. 

I had used a self-administered questionnaire including nineteen questions for collecting 

data from respondents. In that questionnaire, the different information related to educational, 
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demographic, social, and economic aspects of the respondents were asked. I had sent the 

questionnaire to randomly selected respondents and collected them after filling it up. My ex-

students of master's degree (now teachers at different schools of my research site) helped me to 

distribute and collect the questionnaire.  

After collecting those filled-up questionnaires from respondents, I had recorded the 

entire information in SPSS. I had used SPSS for univariate, bivariate, and multivariate analysis. 

Chi-square test and phi were used for bivariate analysis and binary logistic equation was used 

for multivariate analysis. This paper analyzed the level of job satisfaction of teachers of 

community schools. So, job satisfaction was the dependent variable. The job satisfaction was 

expressed on an ordinal scale and there were five satisfaction levels in order. The different 

demographic and socioeconomic factors included in the questionnaire were independent 

variables.  

Results and Discussion 

Among surveyed teachers, less than half (46% out of 224) were female and remaining were 

male. Approximately 90% teachers had their permanent residence in the home district 

Panchthar and the remaining teachers were from other districts. Besides the home district, more 

teachers were from Jhapa (4%) than other districts. I had collected the data of the age of 

respondent on a ratio scale and entered the same in SPSS but I recoded the age in three classes 

as up to 30, 31-45, and above 45 during bivariate analysis. The highest number of teachers were 

of the age group 31-45 and only one teacher was of age below 20. Slightly less than half 

(48.7%) teachers were of age groups 31-45, less than one fourth (24.1%) were of age up to 30 

and more than one fourth (27.2%) were of age more than 45 years.  

Among all teachers, about five out of nine (54.9%) had followed Hinduism. Three out 

of eight had followed Kirat religion, one out of fifteen (6.7 %) were Buddhist and about 1% of 

teachers were Christian. More than two-fifths (42.9%) of teachers had permanency of their job. 

The government-funded temporary teachers including Sa. Ka. of child development center were 

45.1% and 12% were others like school-funded (Niji). I had also included the question related 

to the educational status of respondents. According to the response, slightly more than one-

fourth (27.7%) of teachers had qualifications up to SLC. Likewise, more than one-fourth of 

teachers (26.8 %) had the qualifications of intermediate level. The teachers having qualification 

of bachelor level and Master's level were both more than one-fifth (22.3% and 22.2 %) 

respectively. No one was having qualifications above master's degree level. I had included the 

question for satisfaction level for qualification of teachers. Less than one-tenth (7.6%) of the 

teachers were very satisfied with their qualification and slightly less than six out of ten (56.7%) 

teachers were satisfied. Less than one-tenth (8.9%) were neither satisfied nor dissatisfied with 

their qualification and slightly more than one-fourth (26.8%) were dissatisfied with their 
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qualification. No one was very dissatisfied with his/her qualification. In response to educational 

status more than two-fifth (43.5%) of teachers desired to study more, about three out of ten 

(30.6%) stated that the qualification they hold was ok for them. About one-tenth had the view 

that they had no opportunity for study. There were other responses also which were in low 

proportion. I had included a question about yearly income also. The mean yearly income was 

found 

Rs 3,27,610.80, the standard deviation of income was 139320.48. The highest income was 

7,00,000 and the lowest income was rupees 38000 only. Slightly less than four out of ten 

(37.1%) teachers had yearly income below average income and more than six out of ten 

(62.9%) teachers had yearly income above average income. 

I had collected information on the satisfaction level of teachers. This represents the 

dependent variable in this study. About one out of seven (14.3%) teachers were found very 

satisfied with their job. About six out of ten (58.9%) were satisfied only not very satisfied, 8% 

of teachers were neither satisfied nor dissatisfied, 16.5% were dissatisfied and only five 

teachers out of 224 were very dissatisfied. Satisfied teachers mentioned the causes of 

satisfaction like a government job (27%), area of interest (14.5%), social service (6.5%), the 

base for livelihood (15.3%), respectable job (3.1%), site near home (16%) permanency (3.8%) 

and intellectual field (1.1%). One teacher out of 224 had given the cause for job satisfaction as 

an opportunity to be a teacher at a self-studied School. The dissatisfied teachers mentioned the 

causes of dissatisfaction as non-permanency (15.6%), low salary (15.3%), poor facility (1.9%), 

far from home (3.1 %). One male teacher said that he was satisfied because he had got the 

opportunity till old age and another one said that he was not satisfied because of no respect 

from others to the teaching profession. This shows that there are more teachers getting respect 

in the profession than not getting respect. 

Table 1  

Background Characteristics 

Baseline characteristics    Number     % 

Sex  

Female      103      46 

Male       121      54 

Birth place 

Panchthar (home district)   196      87.5 

Others     28     12.5 

Age 

Up to 30      54      24.1 

31-45      109        48.7 
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Above 45      61      27.2 

Religion  

Hindu      123      54.9 

Kirat       84      37.5 

Buddhist      15      6.7 

Christian      2      0.9 

Nature of job 

Permanent      96      42.9 

Temporary (Govt. funded)    101      45.1 

Others      27      12.0 

Satisfaction with Job 

Very satisfied     32      14.3 

Satisfied      132      58.9  

Neither satisfied nor dissatisfied   18      8 

Dissatisfied      37      16.5 

Very dissatisfied     5      2.2 

Baseline characteristics    Number     % 

Education Status 

Up to SLC      62      27.7 

Intermediate or 10+2     60      26.8 

Bachelor      50      22.3 

Masters      52      23.2 

Satisfaction with Education Status 

Very Satisfied     17      7.6 

Satisfied      127      56.7 

Neither satisfied nor dissatisfied   20      8.9 

Dissatisfied      60      26.8 

Yearly Income 

Up to average (Rs327610.80)    83      37.1 

More than average     141      62.9 

Bivariate Analysis 

I have tested the association of teachers' job satisfaction to their yearly income, age, nature of 

job, sex, birthplace, educational status, and religion using the Chi-square test at 5%, and 1% 

level of significance.  

Table 2 

 Job Satisfaction of Community School's Teachers According to Background Characteristics 
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      Satisfied Neither  Dissatisfied Number 

Sex      NS 

Female      68.9%  5.8%  25.2%  103 

Male      76.9%  9.9%  13.2%  103 

Age                ### 

Upto 30 years    57.4  7.4  35.2  54 

31-45 years 72.5  11.0  16.5  109 

Above 45 years  88.5  3.3  8.2  61 

Nature of Job               ### 

Permanent    92.7  4.2  3.1  96 

Temporary (Govt. funded)  62.4  11.9  25.7  92 

Others    44.4  7.4  48.1  36 

Educational Status              NS 

Upto SLC    71  4.8  24.2  62 

Intermediate or 10+2   65  8.3  26.7  60 

Bachelor    78  8  14  50 

Masters    80.8  11.5  7.7  52 

Yearly Income    ### 

Upto average income (Rs327610.80) 49.4  8.4  42.2  83 

More than average   87.2  7.8  5  141 

Birth Place                NS 

Panchthar    74  7.7  18.4  196 

Others    67.9  10.7  21.4  28 

Religion        NS 

Hindu    79.7  8.1  12.2  123 

Kirat     67.9  7.1  25.0  84 

Others    52.9  11.8  35.3  17 

Note. ### = Significant at p<0.001, ## =p<0.01 and # = p<0.05, NS = not significant. 

 Association of teachers' satisfaction and their income. When testing the association 

of teacher's satisfaction with their income, I had recoded the variable yearly income and made 

two categories. One of them was up to average income (which was Rs 327610.80) and the 

another was above average income. The satisfaction level was recoded in three categories as 

satisfied, neither satisfied nor dissatisfied, and dissatisfied. About half (49.4%) teachers earning 

average income or less were satisfied, less than one out of ten (8.4%) were neither satisfied nor 

dissatisfied and 42.2% were dissatisfied. On the other hand, 87.2% of teachers earning more 

than average income were satisfied, 7.8% were neither satisfied nor dissatisfied and 5% only 

were dissatisfied. This shows a high satisfaction level in the high-income group. 



DRISTIKON, VOL. 11(1), 100-114, 2021, RMC, MMC, DHARAN     109 

 
For the testing association, Chi-square was calculated. The value of Chi-square was 

48.810 and the p-value was 0.000. It was below 0.01, which shows that the association of 

satisfaction of teachers and their income was statistically significant at 1% error of tolerance. 

The value of phi was 0.467 or (0.3< 𝑝ℎ𝑖 < 0.5) which showed the moderate strength of 

association or the moderate effect size. There was neither higher nor lower but moderate level 

relationship between teacher's satisfaction and their income. 

Association of teachers' satisfaction and their age. I had tested the association of 

satisfaction of teachers to their age also. For that purpose, satisfaction level had above stated 

three categories and age was also recoded in three groups as up to 30, 31-45 and above 45. In 

up to 30 years' age group, slightly less than three fifths (57.4%) were satisfied. Likewise, in the 

31-45 years' age group, more than seven out of ten (72.5 %) were satisfied, and in the above 45 

years' group, about nine out of ten (88.5%) were satisfied. This showed that the satisfaction 

proportion was increased with an increase in the age of teachers. On the other hand, neither 

satisfied nor dissatisfied teachers in these three age groups were 7.4%, 11%, and 3.3% 

respectively. And dissatisfied teachers in these three age groups were 35.2%, 16.5%, and 8.2% 

respectively. The proportion of dissatisfied teachers had decreased with an increase in age. 

The percentages showed there was an association of age group with teachers' 

satisfaction level. For testing significance of association, I used Chi-Square. The value of Chi-

square was found 18.441 and the p-value was 0.001, which showed the association was 

significant with 5% error of tolerance. The value of phi was found 0.287 or (0.1< 𝑝ℎ𝑖 <

0.3) which showed the modest strength of association or the modest effect size. There was less 

than moderate but modest level relationship between teacher's satisfaction and their age.  

Association of teachers' satisfaction and nature of the job. I had tested the 

association of satisfaction of teachers to the nature of their job also. For that purpose, 

satisfaction level had above stated three categories and the nature of the job was recoded in 

three groups as permanent teachers, government-funded temporary teachers, and others. The 

group 'others' included school funded and other teachers. The calculation showed that more 

than nine out of ten (92.7 %) of permanent teachers were satisfied, 4.2% of them were neither 

satisfied nor dissatisfied and 3.1% were dissatisfied. Likewise in the case of government-

funded temporary teachers, 64.1% were satisfied, 12% were neither satisfied nor dissatisfied 

and 23.9% were dissatisfied. In the 'others' group, 44.4% were satisfied, 8.3% were neither 

satisfied nor dissatisfied and 47.2 % were dissatisfied.  

This showed that the satisfied proportion of permanent teachers was very high and that 

of non-permanent was low. There was the association of teachers' permanency or nature of the 

job with teachers' satisfaction level. To test the significance of association, Chi-square was 

calculated. The value of Chi-square was found at 43.015 and the p-value was 0.000 which 
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showed the significance of association at a 1% error tolerance level. The phi value was 0.438 

which showed moderate strength of association or the moderate effect size.  

On the other hand, the association of teacher's satisfaction to sex, birthplace, religion, 

and educational status were also studied using the Chi-square test, which was found non-

significant. Their p values were 0.052, 0.766, 0.052, and 0.137 respectively which were more 

than cut-off point 0.05. So, there was not any association of teacher's satisfaction to sex, 

birthplace, religion, and educational status. 

Among the variables studied, teacher's income, age, and nature of job were found 

associated with teacher's satisfaction. But the association with sex, marital status, religion, and 

educational status was found non-significant. Chapman and Lowther (1982) had claimed 

female teachers' get more satisfaction than male but the finding of this study contradicts with 

them. 

Multivariate Analysis 

I had to test whether teachers' satisfaction can be predicted based on their age, nature of the job, 

and income. For using binomial logistic regression, the dependent variable must be 

dichotomous. I had recoded the teachers' satisfaction dichotomous by making two groups as 

satisfied and others. The independent variables were age, nature of the job, and income. 

Table 3 

 Adjusted Odds Ratio from Logistic Regression Model of Teachers' Satisfaction  

Selected predicators Coefficients   Adj. OR sig. (p)        Exp. (B) Lower            Upper 

Sex   0.257     1.294 0.524 NS    1.294 0.586  2.857 

Age   0.028     1.029 0.236 NS    1.029 0.982  1.078 

Birthplace                       0.286                    1.331        0.581 NS     1.331  0.481

  3.680 

Yearly income  0.000     1.000 0.016 #       1.000 1.000  1.000 

Nature of job                 -0.827                    0.437      0.010 ##        0.437             0.233

  0.819 

Religion 1  1.026        2.789 0.111 NS    2.789 0.790  9.851 

Religion 2  0.688        1.990 0.289 NS    1.990 0.557  7.106 

Educational Status -0.142      0.868 0.513 NS    0.868 0.567  1.327 

Constant       -0.635 

Cox & Snell R Square       0.202  0.293 
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Note. ## Significant at p<0.01, # = p<0.05 and NS= not significant 

The coefficients of all variables along with their p values are important in above table 

which are calculated by using SPSS. The explained variation in the teachers' satisfaction 

(dependent variable) by independent variables on our model ranges from 20.2 to 29.3 % 

depending on reference to the Cox & Snell R square and Nagelkerke R square method 

respectively. Nagelkerke R square is the modification of Cox & Snell R square, the latter of 

which cannot achieve a value of 1. For this reason, it is preferable to report the Nagelkerke R 

square value. The classification table showed almost 76.3% correct classification. So, the 

model is not too bad. The discriminant analysis is better in classifying data correctly. 

The variables in the table showed the contribution of each independent variable to the 

model and their statistical significance. The significance for the coefficients of the regression 

model is shown by the p-value. The p values for nature of the job, and income are 0.010 and 

0.016 respectively which shows that the association of teachers' satisfaction to nature of job and 

income is significant. On the other hand, the p values for sex, age, birthplace, religion, and 

educational status are more than significance level 0.05. Therefore, the relation of teacher's 

satisfaction to sex, age, birthplace, religion, and educational status is not significant. 

The study looked at the satisfaction level and factors influencing job satisfaction of 

community school teachers in Phidim municipality of eastern Nepal. The previous studies had 

shown various factors that affect the job satisfaction of teachers. Granziara and Perera (2019) 

have the view that self-efficacy affects the job satisfaction of teachers. Lester (1987) stated 

supervision, colleagues, working conditions, pay, responsibility, work itself, advancement, 

security, and recognition as factors affecting job satisfaction. 

Conclusion  

This study has analyzed different factors concerning job satisfaction of community school 

teachers and has found that the income, nature of the job, and age of teachers are associated 

with teachers' job satisfaction. More proportion of teachers having income more than average 

income are satisfied than teachers having an income equal to or less than average income. So, it 

is concluded that high income gives high job satisfaction than low income.  

Likewise, teachers having more age are found more satisfied than teachers having less 

age and permanent teachers are found more satisfied than others. This has concluded that the 

permanency of teachers affects teachers' satisfaction positively and vice versa. The Chi-square 

test under bivariate analysis has justified that the association of teachers' satisfaction to their 

income, age, and nature of the job is significant. The effect size (denoted by phi) is maximum 

for income amongst these three variables. Therefore, it is concluded that income has the greater 

association than others. On the other hand, the association of teacher's satisfaction to sex, 
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birthplace, religion, and educational status were also studied using the Chi-square test, which 

was found non-significant.  

The binomial logistic regression under multivariate analysis also justifies the 

association of teachers' satisfaction to yearly income, and nature of the job because that has 

seen significant but the association of teachers' satisfaction to age, sex, birthplace, religion, and 

educational status are not justified by binary logistic regression. 

Implications  

The findings of this study can be beneficial to educational policy makers and administrators in 

Nepalese context to take effective actions for enhancing job satisfaction of community school's 

teachers. Since the permanency of job was found as a factor affecting teacher's job satisfaction, 

the formulation of the teacher service commission as constitutional organ is mandatory and the 

operation of examination for teacher's permanent recruitment must be regular. If there is 

regularity of such examination, the discrimination in remuneration among various types of 

teachers can be eliminated and the income of all teachers can be reasonable which can support 

to enhance teachers satisfaction.  Furthermore, the adjustment of teacher's salary as per the 

changing cost of living figure can enhance teacher's job satisfaction. This study covered only 

seven independent variables; such as sex, age, birthplace, income, nature of job, religion and 

educational status. There can be other variables also affecting teacher's job satisfaction. The 

study included the teachers of community school only. Therefore, further research needs to be 

conduct by including other variables and including the teachers of institutional schools and 

higher levels also. 
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