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ABSTRACT

Background: High school students often view career planning as a task for college, but initiating this process during high
school is crucial for continuous self-discovery. This approach aims to enable citizens to navigate the complexities of the
ever-changing labor market effectively.

Method: Descriptive and exploratory research methodologies, strategically chosen to identify problems and illuminate
current marketing conditions and practices within the realm of higher secondary schools. The target population encompasses
all higher secondary schools and their students in Kathmandu Valley, with a sample of 25 colleges selected using a
convenience sampling method.

Result: The findings of the study exhibited noteworthy consistencies in responses across different demographic groups, thus
providing a basis for generalization among the target audience. The study highlighted that a career is a composite outcome
of job-related experiences acquired throughout an individual's professional journey. Furthermore, the research underscored
the dynamic nature of career planning, which continuously adapts to the rapid changes in the global economy. The evolving
landscape of career planning places a strong emphasis on career building, with the overarching goal of assisting individuals
in developing resilience and self-reliance.

Conclusion: This study emphasized the importance of maintaining a harmonious balance between work and life roles,
recognizing the significance of holistic career development in the contemporary socio-economic context.
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INTRODUCTION

High school students often view career planning as
a task for college, but initiating this process during
high school is crucial for continuous self-discovery.'
Recognizing the unique needs of high schoolers,
engaging in self-discovery activities becomes vital.?
Exploring classes, clubs, and extracurricular helps
identify strengths and interests, while seeking guidance
from professionals and exploring potential careers
aids in informed decision-making.! In the context
of Nepalese organizations, there is a lack of formal
career planning, hindering employees' goal clarity
and achievement. Chalise and Pokharel's research
emphasizes the role of leadership, motivation, and
job satisfaction in employee performance within the
banking sector.’ The study recommends organizations
prioritize leadership opportunities, positive work
environments, motivation strategies, and intrinsic/
extrinsic rewards to enhance overall performance

and reduce turnover.* The examination of career
choices among Chinese high school students reveals
challenges post the 2014 New College Entrance
Examination reform. Subject selection becomes
critical, impacting academic achievements, majors,
and future employment opportunities.’ Career
exploration is crucial during high school, with a focus
on exploration motivation. The study aims to address
challenges, propose solutions, and establish a coping
model for Chinese high school students in their
career exploration.® Various studies underscore the
importance of career planning in higher education,
emphasizing the need for effective training programs
aligned with students' needs. Banking sector advocates
for transactional leadership in higher secondary
institutions, correlating it with increased job
satisfaction.” The study recommends implementing
transactional leadership in commercial banks. Gender-
related challenges in career advancement, difficulties
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for women in reaching senior management positions
despite qualifications.® Suggest closer collaboration
between career counseling services and employers to
enhance undergraduates' understanding of work life.’
Perspective on indeterminate careers highlights the
dialecticalrelationshipbetweenselfandcircumstance. '
The study recognizes women as active agents in
controlling and transforming adverse circumstances,
emphasizing the impact of racism and sexism.

METHODS

The research design for this study combines
descriptive and exploratory research methodologies,
strategically chosen to identify problems and
illuminate current marketing conditions and practices
within the realm of higher secondary schools. The
target population encompasses all higher secondary
schools and their students in Kathmandu Valley, with
a sample of 25 colleges selected using a convenience
sampling method. Further, 100 students (50 male,
50 female) are chosen as the study sample through
judgmental sampling from the selected colleges.
Primary data collection relies on a structured
questionnaire administered to college students in
Kathmandu Valley, ensuring firsthand and directly
relevant information for the study objectives. The
collected data undergoes a comprehensive analysis
using various statistical tools such as frequency
distributions, percentages, means, chi-square,
mean, standard deviation, percentage, pie-chart,
and regression analysis. This multifaceted approach
aims to unravel the psychological context of the
gathered data, providing a nuanced understanding of
the career plans and objectives of college students in
Kathmandu Valley. The utilization of these analytical
tools enhances the robustness and depth of the study,
facilitating a thorough exploration of the factors
influencing career choices among higher secondary
school students.

RESULTS

The main purpose of analyzing the data is to change
it from an unprocessed from to an understandable

presentation. The analysis of data consists of
organizing, tabulating and performing statistical
analysis.Career planning is an important part of life. It
is inevitable for everyone. In the question of needs for
developing career planning, students were response
as under (Table 1).

Table 1. Needs for Developing Career Planning.

. Male Female

Options Frequency (%) | Frequency (%)

Highly Needed 30 (60) 20 (40)
Needed 10 (20) 30 (60)
Undecided 5(10) -
Not so Important 5(10) -
Not Needed at all - -

In response to the question concerning the need for
career planning in higher secondary students 60% of
male respondents felt its highest need to the students,
while in female it was only 40%. In female 60% was
needed career planning while 10% only male students
were needed career planning. For career planning
information development is an important part which
can be obtained through counseling institutions, senior
professionals, peer groups, educational institutions, etc.
The information development for career planning is
presented in (Table 2).

Table 2. Information Development to the Career Planning.
. Male Female

Options Frequency (%)| Frequency (%)
Counseling institutions 7 (14) 24 (48)
Senior professional 21 (42) 9(18)
persons
Peer group 8(16) 6(12)
Educational institutions 14 (28) 11 (22)

During the research 40% of male respondents were
found using senior professional person as information
for the development of the career planning. Similarly,
4.8% female respondents were found counseling

Table 3. Types of Career Planning.

Male Female

Options
Frequency (%) | Frequency (%)

Individual 9 (18) 12 (24)
Culture 7 (14) 11 (22)
Society 29 (58) 9 (18)
All of Above 5(10) 18 (36)
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institutions as information to develop the career
planning. With the ongoing technological revolution
and the liberalisation and globalisation of the economy,
the job market has been undergoing a sea change.
There is fierce competition in various specialised jobs,
and consequently a fiercer competition for admission
to professional courses. Hence one must go through
the process of career planning in a systematic way.
The table reflected that 58% of the respondents saw
society/institution/organization of career planning
have they adopted. But 36% female respondents were
all at above of career planning have they adopted.
The training component assists employees in growth
and development by enhancing their knowledge,
responsibility, skills and abilities in their present job
assignments or prepares them for future opportunities.

(Table 4).

Table 4. Roles of Career for Development Process

Obti Male Female
ptions Frequency (%)| Frequency (%)

Accept responsibility 6 (12) 19 (38)

for your own career

Assess your interest

skills and values 26 (52) > (10)

Seek out career

information and 9 (18) 11 (22)

resources

Establish goals and 5(10) 7(14)

career plans

Utilize development

opportunity 3(6) > (10)

Others 1(2) 3(6)

According to 52% male respondents assess their
interest, skills and values were found the role of
career development process, while 38% of female
respondents accept the responsibility for their own
career (Table 5).

H: There is significance different between the
thinking of career planning of male & female. Since
the calculated Chi-Square value (0.00660) is less than
the tabulated value (3.84), we fail to reject the null
hypothesis (HO). Therefore, based on the data, there is
no significant difference between males and females
in thinking about career planning. The observed
distribution does not deviate significantly from what
would be expected if there were no gender-based
differences in thoughts about career planning.

Table 6. Collection of Information for|
Development Career Planning.

Options Male | Female | Total
Counseling Institutions 4 2 6
Senior Profession Persons 16 6 22
Peer Group 1 4 5
Educational Institu.tions. ) 2 10
(HSS, College, University)

H, = There is no significance different about the
collection of information between male and
female.

Since the calculated value of ¥ (10.46925) is greater
than tabulate value (i.e. 7.8%). So, alternative
hypothesis is accepted. It means that there is
significance difference between male and female
about the collection of information to develop their
career. Career development is a process through
which students/person becomes aware of personal
career related attributes and the live long series of
stages that contribute to his or her fulfillment." Do
you agree with this statement?

Table 7. Agreement/Disagreement to the Statement
1-Results.

Options Male Female Total
Yes 23 11 34
No 4 2 6

Table 5. Thought About any Career Planning to
Oneself.
Option Male Female Total
Yes 20 16 36
No 3 3 6

H,: There is no significance different between the
thinking of career planning of male & female.

H_ = There is no significance different between the
views of male and female on Career development is
a process through which students/person becomes
aware of personal career related attributes and the
live long series of stages that contribute to his or her
fulfillment.

H, = There is significance different between the
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Table 8. Agreement/Disagreement to the Statement
2 — Results.

Options Male Female Total
Yes 26 11 37
No 2 4 6

views of male and female on Career development is
a process through which students/person becomes
aware of personal career related attributes and the
live long series of stages that contribute to his or
her fulfillment. Since, the calculated value of y?
(0.041450) is less than tabulated value (i.e. 3.84).
So, null hypothesis is accepted. It means that there
is no significance different the views of male and
female on There is no significance different between
the views of male and female on Career development
is a process through which students/person becomes
aware of personal career related attributes and the
live long series of stages that contribute to his or her
fulfillment.

H_ = There is no significance between focus on
their career development process.

H, = There is significance different between focus
on their career development process. Since the
calculated value of y*(3.11) is less than tabulated
value (i.e. 3.84). So, null hypothesis is accepted.
It means there is no significance different between
focus on their career development process. “Have
you development any career Action Plan?”

Table 9. Agreement/Disagreement to the Statement
3-Results.

Options Male Female Total
Yes 28 9 37

No 5 3 8
H = There is no significance difference

o

between their views of male and female on their
development of career action plan.

H, =Thereissignificance difference between their
views of male and female on their development
of career action plan. Since, calculated value of
¥2(0.58888) is less than the tabulated value (i.e.
3.84). So, null hypothesis is accepted. It means
there is no significance different between in
development any action plan.

Analysis of Multiple Regressions
Model of career planning:
Y =atbx +bx, +bx,+pu

Reach the Academic Destination =
-3.760+1.090x,-0.165x,+0.893x +1

Reach the academic destination = a+b, (becomes
self-dependent citizens) +b, (Fit in changing
labour market)+b, (maintain balance between
work and life role)

In the equation dependent variable is reach the
academic destination and independent variables are
becomes self-dependent citizens, fit in changing
labour market and maintain balance between work
and life role. a, b, b, and b, are the coefficient of
constant, become self-dependent citizens, fit in
changing labour market and maintains balance
between work and life role respectively. Hence
equation is arranged show the effect of become self-
dependent citizens, fit in changing labour market
and maintains balance between work and life role
on reach the academic destination. The value of

Table 10. Likert Five Point Scale Analysis.

Description Mean | S.D. Cv
Career planning has helped to the
students to become self-dependent

citizens and fit in the changing labour
market.

4.2105 | 1.09441 | 25.99

Career planning has helped to make
right decision in right time with| 4.3
systemic manner.

091147 [ 21.2

Counseling institution, educational
is situation and peer group have to|[ 3.85
develop career planning.

0.94868 | 24.64

Career planning needs relieve and

. . ; 3.8 | 1.01779 | 26.78
timely information.

Career development has focused
about individual growth orientation
and information about individual
interest and preference.

4.0513 | 1.43176 | 35.34

Career development process
has played the role about accept
responsibility assess your interest
and establish goals and career plan.

3.6316 | 1.34408 | 37.01

Career planning has developed
confidence to the students about to| 3.5143 | 1.2455 | 35.44
be job.

Career action plan has focused
on making career decision and|3.6579 | 1.02077 | 35.44

reconciling your goals.
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multiple coefficient of determination R* is 0.99 i.e.
99% of variation can be explained by independent
variables of the given regression. The above model
reflects that if we increase one times in become
self-dependent citizens it results in the 1.090
times increase in reach the academic destination.
Similarly one times increment in fit in changing
labour market. Results in 0.165 times decrease in
reach the academic destination. In the like manner
the one times increase in maintain balance between
work and life role causes 0.893 times increment in
to reach the academic destination.

Degree of agreement Range of mean

High >35t05
Moderate >2.5103.5
Low +1to 2.5

The above table reflects that the almost all respondents
were found high level of agreement on all cases. The
standard deviation (SD) shows that low fluctuation
on responses of respondents. It means that the issues
on career planning has helped to make right decision
in right time with systemic manner and counseling
institutions, educational institutions and peer group
have to develop career planning. The respondents
were low fluctuation (variation) in their responses than
others issues. The coefficient of variation (CV) shows
that low fluctuation on responses of respondents. It
means that the issue on career planning has helped to
make right decision in right time with systemic manner
and counseling institution, educational is situation
and peer group have to develop career planning the
respondents were low fluctuation (variation) in their
responses then others issue.

DISCUSSION

Career exploration has garnered significant attention
in the field of career development, as highlighted
in recent research.'! This study focused on the
application of career planning development among
male and female students in Higher Secondary
School, revealing a distinct trend. Notably, male
students exhibited a higher utilization of career

planning systems compared to their female
counterparts. Lau proposed strategies for career
counseling services to enhance cooperation with
employers, emphasizing initiatives such as company
visits, exhibitions, and internship workshops to
provide students with practical insights into their
potential future work roles. The findings indicated
that male students predominantly sought guidance
from senior professionals for their career planning,
while female students were more inclined to use
counseling institutions for acquiring information
to shape their career plans. Guan emphasized the
significance of exploration motivation, particularly
professional exploration during high school, as
a driving force behind adaptive development.
Interestingly, the research revealed no significant
gender-based differences in the overall career

13 Both male and female

development process.
students demonstrated similar views on becoming
aware of personal career-related attributes and
progressing through various stages contributing to
their fulfillment. Analyzing the factors influencing
the academic destination, the study identified a
strong positive relationship between "Reach the
academic destination" and the effective development
of "become self-dependent citizens." However, the
variable "Fit in changing labour market" did not show
a significant contribution to reaching the academic
Additionally, while the
"Maintain balance between work and life role" did

destination. variable
contribute to academic destination attainment, its
impact was not as pronounced as that of "Becomes
self-dependent citizens.

CONCLUSIONS

This research underscores the crucial need to strike
a harmonious equilibrium between professional and
personal responsibilities. It highlights the importance
of holistic career development, acknowledging its
relevance in today's socio-economic landscape. The
study emphasizes the impact of work-life balance on
overall well-being, shedding light on its significance
for individuals navigating modern challenges. In the
contemporary context, recognizing and addressing
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the interplay between work and life roles emerges as
a key factor for sustained career growth and personal
fulfillment. The findings underscore the evolving
dynamics of professional success in the current socio-
economic climate.

CONCLUSION
the significance of holistic career development,
suggesting a broader perspective beyond traditional
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