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This paper studies regional differences in currently married women’s employment status,
its nature and some of the covariates in Nepal, with special focus to their education and
economic status by analysing data from Nepal Demographic and Health Survey, 2011.
Women’s employment, with substantial regional variation in the three ecological regions,
is predominately unpaid, done mainly for family members, mostly in agriculture sector
and women work throughout the year. Women are employed mainly in family farm and
their job is unpaid. Higher education of women is positively associated with their
involvement in paid jobs. Women of better wealth strata are less likely to be employed but
if employed, they are more likely to be in paid jobs. Increasing education of women may
have mixed effect in future. Policy measures are desirable to minimize these regional
differences and to reallocate the total labour force in general and the female labour force
in particular in more productive sectors with secured paid jobs for women for prosperity
of the country.
Key words: women’s employment, women’s education, paid job, regional variation

Introduction
Women's work participation has become an area of academic interest because of its influence on
socio-economic development of a country. The women's work participation rate is generally low in
many developing countries. In Nepal, National Census 2011 shows a decline in economic activity
rate than the previous census and also a lower rate for females as compared to that of males (Suwal
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& Dahal, 2014). The notion of work and employment of women is more complex as compared to
that of men. ‘The reasons why women work in gainful activity and whether they work as full time
workers are diverse and these may be rooted in a complex interplay of economic, cultural, social
and personal factors’ (Srivastava &Srivastava, 2010: 49).The arena of women’s work is narrower
as compared to men’s. In developing countries, women are primarily engaged in household works
of reproductive nature and have less chance to participate in productive sectors. Even if women
work, they are engaged in agriculture sector and their work is low paid, paid in kinds or even not
paid at all. In less developed economy, women’s participation in work force is largely for
subsistence. But, ‘women’s full integration into the economy is a desirable equity goal to improve
development potentials of the country’ (Tansel, 2002:4).
Several researchers indirectly mention about U-shaped long-term relationship between
female work force participation and economic development (Tansel, 2002). The U-shape
hypothesis mentions that, at low levels of income and economic development, agriculture becomes
the dominant form of economic activity and women participate in the labor force in large numbers
often as unpaid family workers in the family farm or business. During the process of economic
development, there occurs structural change in terms of production and labour allocation; and the
economy becomes more market oriented. In this situation, family production for its own use
decline and consumption goods are produced in institutionalized enterprises. This leads to rise in
income of families and generally causes a fall in work force participation of women mainly due to
their displacement from more mechanized agriculture on one hand and their relatively lower level
of education and skill than that of men to be absorbed in modern sector jobs on the other. Many
other social customs, traditions, culture and household responsibilities come to play as hindering
factors of women’s work participation. Finally, when women’s education and skill improve, their
participation level in labour force increases and completes the U-shaped curve in the process of
economic development.
However, due to regional disparity in overall level of economic development and other
socio-economic differences, a synthesized U-shaped curve for women’s employment is expected.
In Kerala, ‘after controlling for other variables household socio-economic status have a U-shaped
relationship with women’s employment’ (Panda, 2003:4039).
Women’s employment status is determined on the basis of three conditions: need,
opportunity and value(Spierings, Smits & Verloo, 2008). Need refers to the requirements that help
people reach the goals they have set and it is mainly economic in nature. Once the need drives
women to seek employment, opportunity comes in effect which refers to the accessibility and
suitability of job for females. Access to job is influenced by women’s education and socioeconomic
class. Suitability of job is to some extent determined by distance to work place. When there is need
of job and there is opportunity, then different social norms and cultural ideas may encourage or
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discourage women to be employed, which is the value component. Women’s employment is then
the outcome of the processes gone through these three components.
Women's work participation is largely influenced by their own educational attainment,
their husband's education and occupation, opportunity to work, economic status of the family and
many other cultural factors. These all variables are quite interdependent to each other to decide
women's participation in work. But, it is still possible and desirable to study the effect of selected
variables on the work participation of women.
In a study based on the Demographic and Health Survey data,Benefo and Pillani (2003)
used age of the respondent, number of years of schooling, number of children aged less than five
years and type of place of residence as independent variables to study women’s non-family work in
Ghana and Zimbabwe. However, they have not used husband’s education in their study. In
developing countries, due to differences in educational levels of husbands and wife, husband’s
education may have an impact on wife’s employment. In household level, a family always allocates
its available labour force to maximize family income and if husband is more educated and in a
better paid job, wife may look after family matters and may not participate in work force. Bhalla
and Kaur (2011) conforming strong positive association between women's education and their
participation in labour force observed an opposite and stronger negative effect of education of male
head of the household on female labour force participation mainly due to gap in income of male
and female. This study argues women's and their spouses’ education levels as important
determinants of women's labor market activities. Therefore it is desirable to consider husband’s
education to study women’s employment.
Chin (1995) study on determinants and patterns of married women’s labour force
participation in Korea found that age, urban residence, husband’s socioeconomic status, family
income and fertility largely determined married women’s employment. Women’s employment is
negatively affected by fertility. Giving birth to a child reduces a woman’s time available for work;
but ‘behavioral change occurs during demographic transition when fertility declines and female
labor supply increases’(Bloom, Canning, Fink &Finlay, 2009:79).
Yusuf and Briggs (1979) found that, among female education, fertility and urbanization,
the most significant predictor was higher education 1 . But the relationship between women’s
education and employment is not straightforward. For example, labour force participation has been
found 'higher among illiterates, decreases consistently for higher educational groups, and again
1

Female participation in the labour force of selected Latin American countries was studied using data from
17 Latin American countries concerning female participation in the labour force and selected social,
economic and demographic characteristics were examined using the path analysis models. Female education
accounted for more than two-thirds of the variation in levels of female participation in the labour force.
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increases for graduates and above; the U-shape curve is more pronounced in urban areas of India'
(Majumder, 2011:7). Once women get highly educated beyond a certain level, then only positive
association of women’s education emerges with employment status (Bhalla & Kaur, 2011;
Majumder, 2011; Chamlou, Muzi & Ahmed, 2011; Ejaz, 2011). At low level of women’s
education, there may not be a straightforward positive relationship between women’s education and
employment.
Married women face more challenges than unmarried women in participating in
employment sector outside home due to stronger taboos for married women to come out of home.
After marriage, they are supposed to be primarily involved in procreation, care and nurture children
and take responsibility of household activities (Ejaz, 2011). Getting married and having children,
especially those of age below five years may have negative effect on female employment.
Sometimes, ‘being married is a greater deterrent to outside work than ishaving young children’
(Chamlou, Muzi & Ahmed, 2011:13).
Since the social and economic characteristics of rural and urban people substantially differ,
women’s employment may also vary in its extent and nature in rural and urban areas. Nepal is
predominantly a country with rural inhabitants. Also, differences in the life system, economic
system and other socio-cultural characteristics in the three distinct ecological belts, namely
Mountain, Hill and Tarai, make each of them a separate entity. Regional differences in these three
ecological regions in terms of women’s employment status, the nature of work and the
determinants of it will enable a better understanding of the women's employment in Nepal.
With this background, this paper focuses on the study of regional differences on married
women’s employment status, nature of job and some of its determinants in Nepal. Specific
objectives of this study include studying regional variation in women’s employment status and net
effect of ecological region and other selected covariates on women’s employment, with special
focus to their education and economic status.

Data and methods
Women's data file of Nepal Demographic and Health Survey, 2011 has been used for statistical
analysis. The survey is a national representative survey which has interviewed 12746 women of
age group 15-49. The study sample consists of 9608 currently married women. Two stage stratified
cluster sampling technique was adopted in the survey. For this, the country was divided into
thirteen domains; three in Mountain, five in Hills and five in Tarai. Sampling of the survey was
done ensuring adequate sample size in all thirteen domains for most of the key indicators to have
an acceptable level of precision. Regional level analysis in this paper considers the three regions:
Mountain, Hill and Tarai. The normalized sampling weights for individual women, which are
calculated on the basis of sampling probabilities in each stage of sampling, are used for estimating
statistics.
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In the women's questionnaire, question on women's work has been asked as: 'Have you
done any work in the past 12 months?' with dichotomous response 'Yes' and 'No'. Next question
was on occupation (kind of work the respondent mainly involved in). Similarly, other questions
related to work are: 'Do you do this work for a member of your family, for someone else, or are you
self-employed?', 'Do you usually work throughout the year, or do you work seasonally, or only
once in a while?' and 'Are you paid in cash or kind for this work or are you not paid at all?'.
The dependent variable is women’s participation in work or employment status in the
reference period of 12 months preceding the survey. Employment status is measured in terms of
dichotomous outcomes 'employed at any time during past 12 months' and 'not employed at all in
that period', which are the responses on question of employment status of currently married
women. The reference period of one year rather than a week has been chosen so that the seasonal
effect if any is eliminated.
The nature of employment status is assessed in terms of seasonality of work (whether the
employment is occasional, seasonal or annual), whom they worked for (self-employed, worked for
family members or worked for someone else), whether the work was paid (paid in cash or kind or
both and not paid) and the major area of work which is captured in terms of their major occupation
regrouped into following five categories: ‘agriculture’, ‘manual’ (both skilled and unskilled), ‘sales
and services’, ‘professional and clerical’ and ‘others’.
Based on the review of literatures, availability of information and purpose of the study,
independent variables selected in the analysis are: age of women, number of living children aged
under-five, educational status of women, husband’s education, type of place of residence and
household wealth.
Variations in women’s employment status in the three ecological regions (Mountain, Hill
and Tarai) have been studied for the selected variables. Univariate, Bivariate and Multivariate
analysis has been carried out to study the nature of women’s employment. Regional variations is
analysed through univariate frequency distribution, differentials in women’s employment with
selected independent variables is studied through bivariate analysis and logistic regression is used
to study net effect of ecological region and other independent variables on dependent variable.

Results
The Mountain region of Nepal accounts for about 35 percent of the total land area but is sparsely
populated with population share of about seven percent. Similarly, Hill region accounts for about
42 percent of the land area and 43 percent of the total population and the Tarai region accounts for
23 percent land area and 50 percent population (Central Bureau of Statistics, 2011a). The Mountain
region has harsh climatic condition, difficult terrain and thus having very limited facility of
transportation and communication leading to low population density. The capital city Kathmandu,
which is the largest urban centre in the country is located in Hill region; it has many other urban
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centres and in spite of rugged terrain, transportation and communication facilities are relatively
better than in Mountain region and also the concentration of people is higher. The Tarai region,
with a tropical climate and more developed transportation and communication facilities, is densely
populated than other two regions. Agriculture is the major occupation in Nepal with 76 percent of
the households involved in it, remittance have become one of the major sources of income with 56
percent households receiving some sort of remittance (Central Bureau of Statistics, 2011b).
Among all currently married women of the age 15-49 about 77 percent women are
employed at any time in the past 12 months from the survey date (Table-1). A highly significant
regional variation in the proportion of women who are employed is observed. Almost all (97.7
percent) women in Mountain, 86.5 percent in Hills and 67.3 percent in Tarai are ever employed in
the reference period.
Table 1: Percentage of currently married women age 15-49 by employment status at any time in the
past 12 months from survey in different ecological regions (n=9608)
Employment status
Mountain
Hill
Tarai
All
Number of women
Not employed
Employed at any time
Total number of women
Chi-square=604.3***
(***indicates p<0.000)

3.3
96.7
630

13.5
86.5
3785

32.7
67.3
5193

23.2
76.8
9608

2230
7378

Among those women who are ever employed in the reference period, Table-2 depicts the
nature of women’s employment status in different ecological regions by different characteristics.
Proportion of women who worked throughout the year in the reference period is the highest in
Mountain and Hill (two third and 65 percent respectively) and substantially lower in Tarai (only 48
percent). Similarly, 31 percent of employed women in Mountain, 30 percent of them in Hill and 45
percent of them in Tarai region are seasonally employed. There are substantially more seasonal
workers in Tarai as compared to Mountain and Hill.
The highest proportion of employed women stated that they worked for family members
and the lowest proportion of them were self-employed in all the three regions. As one moves from
Mountain to Hill and then to Tarai, the proportion of employed women working for their family
members declines from 85 percent to 79 percent and then to 58 percent respectively. Women who
work for someone else are those working outside home either in formal or in informal sector. The
proportion of such women is largest in Tarai (30 percent) as compared to those in Hill (12.5
percent) and Mountain (nine percent). Motive of employment mainly for family members indicates
women's work for subsistence and that for someone else indicates work for income generation. The
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data indicate that subsistence motive of women's employment is more prominent in Mountain
which declines little in Hills and further in Tarai.
Table 2: Percentage of currently married women who were employed at any time in past 12 months
by occupation, seasonality of employment, whom they worked for and payment status (n=7378)
Employment particulars
Seasons of employment
All year
Seasonal
Occasional
Whom they worked for
Family members
Someone else
Self-employed
Payment status
Not paid
Paid in cash or kind or both
Occupation
Agriculture
Manual (Skilled and Unskilled)
Sales and Services
Professional/Clerical
Others

Mountain
(609)

Hill
(3275)

Tarai
(3494)

All regions
(7378)

66.7
30.9
2.5

65.0
30.1
4.9

48.1
44.9
7.0

57.1
32.2
5.7

85.4
9.0
5.6

78.5
12.5
9.0

57.5
30.2
12.3

69.2
20.6
10.2

82.9
17.1

72.8
27.2

45.6
54.4

60.8
39.2

88.1
2.0
6.9
3.0
0.0

77.5
5.7
11.3
5.3
0.2

73.2
8.7
14.0
4.0
0.1

76.4
6.8
12.2
4.5
0.1

In terms of payment status of employed women, a vast majority of them in Mountain (83
percent) and Hill (73 percent) are engaged in unpaid employment whereas only 46 percent of them
in Tarai are unpaid. Majority of employed women in the Tarai (54 percent) are in paid jobs; they
are paid either in cash or in kinds or in both. This again reinforces the greater strength of work for
subsistence in Mountain than in Hill and Tarai.
About 76 percent of the total employed women are engaged in agriculture sector in Nepal.
The proportion is the highest in Mountain (88 percent) and somewhat lower in Hill (78 percent)
and Tarai (73 percent). About seven percent employed women are engaged in manual works in
Nepal, which may be of skilled or unskilled type. There are negligible women in this occupation in
the Mountains, some six percent in the Hills and some nine percent in the Tarai. Similarly, only 12
percent women are working in sales and services. The proportion working in this sector is also
highest in Tarai (14 percent) followed by Hills (11 percent) and Mountain (seven percent). Only
4.5 percent of the employed women are engaged in clerical and professional type of jobs, which is
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the main area of formal sector wage employment. There is substantial regional variation in this
sector too. A maximum of 5.3 percent employed women of Hill are engaged in this area whereas
three percent in the Mountain and four percent in Tarai are in this sector. The occurrence of the
capital city and other large urban centres in Hilly region may have led to obtain relatively larger
proportion of women working in professional and clerical sector in Hill as compared to other
regions.
Table 3: Percentage distribution of currently married women age 15-49 by various background
characteristics (n=9608)
Characteristics
Age (Years)

Type of place of residence

Wealth index

Education
Husband's education
Number children under-five

Percent
15-19
20-24
25-29
30-34
35-39
40-44
45-49
Urban
Rural
Poorest
Poorer
Medium
Richer
Richest
0
1-9
10+
0
1-9
10+
0
1+

Total

8.24
18.33
19.93
17.26
15.20
12.39
8.66
13.1
86.9
17.3
19.2
21.0
21.4
21.1
48.9
37.1
14.1
22.0
51.5
26.5
47.8
52.2
100.0

Number of women
792
1761
1915
1658
1460
1190
832
1261
8346
1664
1846
2022
2052
2023
4695
3563
1350
2117
4949
2542
4597
5011
9608

Women’s employment in all the three regions is characterized by ‘majority of women
working throughout the year, mostly in agriculture sector, for family members and unpaid’. But
still, regional variation exists in the extent of these employment characteristics. Above stated
characteristics are more prominent in the Mountain, become a bit less stiff in Hills and still relax
their extent in the Tarai. In sum, women in Nepal are in lower rung of employment sector. The
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situation is the worst in Mountain region and relatively better in Tarai. But on the other hand,
women in Tarai participated less in employment as compared to other regions. So, as compared to
those of Hill and Mountain, women of Tarai are either not working or if working, they are engaged
with relatively better position in terms of area where they work and get better payment.
Table 3 shows percent distribution of currently married women according to different
background characteristics. The largest proportion (20 percent) are of age 25-29, a vast majority
live in rural area (87 percent), a heavy chunk of them are uneducated (49 percent), husbands of
majority of them (51.5 percent) are of some moderate level of education (1-9 years of schooling)
and majority (52.5 percent) have at least one child of age below five years. Also, the sample
consists of about 17 percent women belonging to poorest wealth quintile, some 18 percent in the
poorer wealth quintile and about 21 percent each in the medium, richer and the richest wealth
quintile. In the following section, women’s employment status in different ecological regions has
been studied by cross classifying it with these background characteristics.
Table 4 shows that there are 82 percent uneducated women who are employed at any time
in the past 12 months of the survey but only 64 percent of the highly educated are found employed
in the same period in Nepal. When segregated into different ecological regions, this educational
difference in women's employment almost disappears in Mountain. More than 90 percent women
are working in the Mountain irrespective of their educational attainment. The proportion of
employed women in Hills decreases with increasing education (91 percent for uneducated, 87
percent for women with 1-9 years of schooling and 72 percent for higher educated). Similar pattern
has been observed in Tarai. Women’s education has been found to have significant negative
association with women’s employment in Nepal. This may be explained on the basis of low
educational status of women as well as the lower level of economic development of the country.
Those uneducated women are mostly engaged in unpaid works, mainly done for their own family
members, mainly in agricultural sector and also done throughout the year. On the other hand, more
educated women are likely to have their more educated husbands, probably working in some
professional or clerical occupation with better pay and these women are not engaged into works.
This indicates that Nepal might be in the left arm of the U-shaped curve of women’s work
participation and economic development where women are employed basically for their
subsistence.
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Table 4: Percentage of currently married women age 15-49 who were employed at any time in the
past 12 months from survey in different ecological regions according to various background
characteristics (n=9608)
Background characteristics
Mountain
Hill
Tarai
0
98.0
91.1
73.0
Education
1-9
95.5
87.2
63.8
10+
90.7
71.9
55.5
141.7***
93.0***
Chi square
8.3*
0
98.0
91.8
74.5
Husband's
1-9
97.5
90.0
69.0
education
10+
93.7
76.4
57.0
101.0***
Chi square
5.24
129.5***
15-19
90.0
86.7
45.0
Age of women
20-24
93.8
83.9
55.9
(Years)
25-29
96.7
85.7
62.9
30-34
99.0
89.6
74.3
35-39
98.0
90.5
78.6
40-44
98.7
88.2
78.1
45-49
98.4
86.5
77.4
Chi square
14.13*
22.65**
185.0***
Poorest
97.4
95.8
86.1
Wealth index
Poorer
97.5
94.4
78.8
Middle
95.8
91.7
68.9
Rich
92.3
84.0
67.5
Richest
100.0
63.6
54.0
Chi square
4.33
491.1***
212.4***
Rural
96.9
90.4
69.4
Residence
Urban
85.7
67.1
51.4
240.0***
81.1***
Chi square
5.33*
0
96.7
86.1
72.7
Number of
96.7
86.9
62.3
children under- 1+
five
Chi square
0.0
0.44
63.5***
All
96.7
86.5
67.3
(* indicates p<0.05, ** indicates p<0.01 and *** indicates p<0.001)

All regions
81.6
75.3
63.9
190.6***
81.3
80.0
66.8
195.3***
63.0
68.9
73.0
80.3
84.5
84.6
83.5
284.1***
94.0
87.5
77.6
71.1
57.8
842.7***
79.4
59.6
241.2***
79.5
74.3

No of women
4696
3562
1350
2116
4949
2543
792
1761
1915
1658
1460
1190
832
1664
1846
2022
2052
2024
1262
8346
4596
5012

35.9***
76.8

Similarly, the proportion of employed women declines with increase in their husband’s
education in all ecological regions of Nepal. This negative association is significant in Hill and
Tarai but not in Mountain. Irrespective of the educational level of their husband, more than 93
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percent women of Mountain region are employed at any time in the reference period. Among the
women of Tarai whose husband’s education is beyond 10 years, only 57 percent are employed.
Age is also found to be significantly associated with employment status of women. In
Mountain, at least 90 percent women of any reproductive age group are employed. Percentage of
employed women in all regions increases with increasing age and it tapers little in the age of
forties. The shape of employment by age is not clearly inverted U-shaped, but it has only a little
bent after age 40.
Household wealth is not significantly associated with employment in Mountain region
where more than 92 percent women are employed in each wealth index category. In Hill and Tarai,
significant association between wealth index and employment status of women is observed. In
Hills, 96 percent women are employed in poorest wealth index category, which declines to 64
percent in the richest category. Similarly, in Tarai, the proportion of employed women declines
from 86 in the poorest category to 54 in the richest category. The higher proportion of working
women from relatively poorer strata again indicates their work mainly for subsistence.
The urban rural differential is also significant in all the three ecological regions in terms of
women’s employment. Proportion of employed women is more in rural area than in urban area.
Moreover, as one moves from Mountain to Hills and then to Tarai, the proportion of women
employed declines both in urban and rural area.
Number of living children aged under-five has no significant association with women’s
employment in Mountain and Hill; but it has significant association in Tarai. In Mountain and Hill,
women are bound to participate in work force irrespective of whether they have small children.
Women of these regions are mainly in agriculture sector, working for family as unpaid workers and
hence not affected by presence of small children. Since proportion of women in formal
employment sector is more in Tarai region, these women are equally disadvantaged to participate
in work force due to presence of their small children. On the other hand, there is practice of not
sending mothers of small children to work outside home in relatively better off households. This
also might have helped create negative association between presence of small children and
employment of women in Tarai. Taking part in work force by women with small children is more
of compulsion in Mountain and Hill but not taking part in work force by women with small
children in Tarai is more of a choice. In sum, the findings are in line to the general indication that
women’s work force participation is hindered by presence of small children, especially when
women are employed in secondary or tertiary sector of employment.
The significance of the regional differences and net effect of selected covariates on
women’s employment has been studied through logistic regression analysis. In the first model, only
the variable representing ecological region has been included and in the second model, other study
variables including the ecological region are included. The response variables are: ‘whether the
woman is ever employed in the reference period?’ (1=Yes, 0=No) and ‘whether she was paid for
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the job?’ (1=Yes, indicating paid in cash or kind or both, 0=No, indicating unpaid).In regression
models, age has been considered as a continuous covariate and type of place of residence,
household wealth index, women’s education, husband’s education and number of living children
aged under-five are other independent variables, all categorical.
Table 5: Odds ratios for women being employed at any time in the past 12 months before survey
for different ecological region and other background characteristics
Characteristics
Ecological Regions
Type of place of residence

Wealth index

Education
Husband's education

Tarai (Ref.)
Hill
Mountain
Urban (Ref.)
Rural
Poorest (Ref.)
Poorer
Medium
Richer
Richest
0 (Ref.)
1-9
10+
0 (Ref.)
1-9
10+
0 (Ref.)
1+

Model-I

Model-II

3.14***
12.27***

2.34***
5.47***

Number of children underfive
Age (Continuous)
1.96***
Constant
8891.7
-2LL
0.14
Negelkerke R2
( * indicates p<0.05, ** indicates p<0.01 and *** indicates p<0.001)

1.62***
0.63**
0.36***
0.23***
0.11***
1.1
1.26*
1.29**
1.23
0.72***
1.05***
1.49*
7950
0.27

Table 5 shows a significant gross effect of ecological region to explain women’s
employment in Nepal. If not controlled for other variables, Model-I shows that the odds of women
being employed increase three times in Hill and 12 times in Mountain with reference to that in
Tarai region. Model-II gives the odds ratios for different covariates including ecological region.
After controlling for other study variables, rural women are significantly more likely to be
employed (odds ratio 1.62) as compared to urban women. Similarly, there are significantly
declining odds ratios with increasing household wealth index, with all ratios less than unity,
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showing a clear negative relationship of women’s employment with household economic status.
Women in better household wealth quintile are less likely to be employed. With reference to the
women in the poorest household wealth index, odds of women being employed is only one tenth in
the richest household wealth index category. Women’s education has some positive influence on
employment after controlling for other characteristics. Women with at least secondary education
have 1.26 times more odds of being employed as compared to uneducated women. Similarly, a
moderate level of husband’s education shows some positive influence on women’s employment,
but higher education of husband has no significant effect. Having small children is also a predictor
of being employed. After controlling for other factors, women with at least one under-five child
have 28 percent lower odds of being employed as compared to those without having such children.
A significant net effect of ecological region exists after controlling for other study
variables; the odds ratios though declined retained their significance. After controlling for other
factors, with reference to women from Tarai region, those of Hill and Mountain have two and five
times higher odds respectively of being employed. Therefore, women’s employment is
significantly influenced by regional factor and ecological region itself is a powerful predictor of
women’s employment in Nepal.
Table 6 shows the result of logistic regression for whether women being paid for their job.
A significant gross and net effect of ecological region has been observed. As compared to women
from Tarai region, those from Hill and Mountain have significantly lower odds of being paid for
their job. After controlling for other factors, odds of women being involved in paid job is reduced
by 50 percent and 60 percent for women in Hill and Mountain respectively with reference to those
from Tarai region. The extent of regional variation is found to be mediated by other factors selected
for study. Except for age, all other variables show significant net effect on women’s participation in
paid job. After controlling for other variables, women from rural area, women with more educated
husband and women having under-five children are less likely to be involved in paid jobs as
compared to their counterparts. On the other hand, highly educated women and women from better
household wealth status are more likely to be involved in paid jobs. The results indicate that
women’s employment is more in Hill and Mountain but payment is better in Tarai region.
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Table 6: Odds ratios for employed women being paid for their work for different ecological region
and other background characteristics
Characteristics
Ecological Regions
Type of place of residence

Wealth index

Education
Husband's education

Tarai (Ref.)
Hill
Mountain
Urban (Ref.)
Rural
Poorest (Ref.)
Poorer
Medium
Richer
Richest
0 (Ref.)
1-9
10+
0 (Ref.)
1-9
10+
0 (Ref.)
1+

Model-I

Model-II

0.39***
0.23***

0.50***
0.40***

Number of children underfive
Age (continuous)
0.95
Constant
8999.8
-2LL
0.09
Negelkerke R2
(* indicates p<0.05, ** indicates p<0.01 and *** indicates p<0.001)

0.62***
1.62***
1.79***
2.78***
4.52***
1.04
2.66***
0.55***
0.43***
0.87*
1.0
0.85***
8286.2
0.21

Discussion and conclusion
Women’s employment in Nepal can be characterized by unpaid employment, done mainly for
family members, mostly in agriculture sector and women working throughout the year. The
regional variation in the three ecological regions exists in the extent of these common employment
characteristics. Above mentioned characteristics are more prominent in the Mountain region,
relatively less prominent in Hills and still relax their extent in the Tarai region.
Education has a clear positive impact on women's employment in Nepal. Higher education
of women is significantly positively related to women's involvement in paid jobs. These findings
are in line with those of Bhalla and Kaur (2011)and Ejaz (2011). Only a higher level of women’s
education is found to be significantly associated with women’s employment and that the job being
paid. This finding is similar to that of many other studies (Chamlou, Muzi & Ahmed, 2011; Bbaale,
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2011; Lincove, 2008).Educational differences in women’s employment can be explained with the
concept of 'push' and 'pull' factors. Klasen and Pieter (2012) argue that at low levels of women's
education, their labour force participation is mainly driven by necessity rather than economic
opportunity, a 'push' factor mechanism and only at the highest level of education, 'pull' factor
mechanism works attracting them by economic opportunities in India. Results of present study can
be similarly interpreted.
Insignificant odds ratio for women with highly educated husband and a significantly higher
odds ratio for women whose husbands have moderate education in comparison to those whose
husband is uneducated indicates ‘income effect’ on women to drop from work participation.
Husband’s education showed negative net significant effect on women’s involvement in paid jobs
in Nepal. For educated women there might be a trade-off between their own education and the
education of their husbands for their participation in paid job.
Household wealth index has significant negative impact on women's employment but a
positive impact on paid job of women. These two findings suggest that, women of better wealth
strata are less likely to be employed but if employed, they are more likely to be in paid jobs. The
type of place of residence is also a significant predictor of women's employment as well as on their
involvement in paid jobs; with rural women more likely to be involved in work but urban women
more likely to be in paid job.
There is a negative impact of having under-five children both on women's employment and
participation on paid job. This finding is similar to the findings of other studies explaining the two
way effect of fertility on women employment. A substantial depressing effect of fertility on female
labour force participation independent of other factors has been observed in study by Krishnan
(1991) and the result of present study are similar.
Nepal, being a country characterized by low level of economic growth, agrarian economy,
low level of education especially of women and three distinct ecological belts, the regional
variation in women's employment exists in a considerable amount. Women are employed mainly in
family farm and their job is unpaid but their involvement is of higher level. Women's participation
in job in Nepal is indicated to be at the left wing of the U-shaped curve corresponding to less
prosperous and predominantly agrarian country with low economic growth rate. Increasing
education of women may have mixed effect in future; they may drop out from the low paid or
unpaid primary sector job on one hand, and if opportunities are created, they may take significant
share in formal job market which is better paid on the other. Husband's education and wealth status
of the family has also considerable impact on women's employment in Nepal. A significant
regional difference exists in women’s employment in Nepal. Policy measures are desirable to
minimize the regional differences in women's employment and to reallocate the total labour force
in general and the female labour force in particular in more productive sectors with secured paid
jobs for women for prosperity of the country.
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