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Abstract

This study examines how managerial practices affect political decision-making and policy
execution in Nepal from a managerialism perspective. The research aims at the main
characteristics of Nepal's political system and how effectively management strategies work
to encourage good governance. The study argues that in order to foster effective leadership,
boost accountability, and shape the country's future, Nepali political leaders can gain from
using managerial principles including servant leadership, effective delegation, teamwork,
openness, communication, and transparency. Through a literature analysis, the study
identifies and evaluates significant programs and strategies employed to solve political
concerns in Nepal. The study employs a qualitative research design that includes a thorough
examination of secondary sources such as academic articles, government reports,
international agencies and NGO repoiis article explores management strategies that
support effective governance in Nepal. It looks at how managerial practices influence
political judgments and the implementation of policies The researcher further recommends
continuing to implement managerialistactics like PBB and PPPs and accommodating
practices like RBM & e-governance to boost managerialism in the political system. One of
the study's drawbacks is its limited focus on management viewpoints.

Key Words:Leadership, Managerial Practices, Managerialism, Nepalese Political
System
Introduction

Nepal is a landlocked nation in South Asia that shares borders with both China and
India. Despite the nation's rich cultural diversity and ancient history, its politics have been
turbulent, with repeated changes of power and times of utestis a developing nation
whose social, economic, and political landscape have been impacted by a history of dramatic
political transitiongGurung, 2021; Rana & Dangol, 202Mespite being comprehensive,
the literature that is now available on Nepalese politics mostly focuses on political history,
democratization, and the peace process (Acharya & Adhikari, 2015; Gellner, 2008; Thapa,
2012).According to studies, Nepal's political environment has hampered economic growth
and development due to corruption, political uncertainty, and a lack of solid institutional
underpinnings (Shrestha et al., 2019). Furthermore, the country's administration and
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development have been hampered by ethnic and @dgidferences, which have a negative
impact on both (Dahal, 2021). As a result, the gdahis study is to present a thorough
assessment of the Nepalese political landscapedroranagerialism perspective.

To solve Nepal's issues in the current politicdlirsg, however, there is a need for
research that offers a managerial perspective. &€os@bout the nation's political stability,
economic expansion, and efforts to reduce povedyehbeen major ones. It can be
challenging to understand the complex politicabaibn of Nepal from a managerial
standpoint. By providing a managerial perspectinghe political landscape in Nepal, this
study seeks to close a gap in the literature amtribote to social fairness and sustainable
economic growth in the nation.. The intricaciedlepali politics and how they are influenced
by various managerial approaches are exploredisnattticle. It's essential to think about
Nepali politics from a managerial perspective bseatle issue is complex and constantly
changing and the success of political activitigseshels upon the understanding & implication
of mindful managerial practices.

This study's goal is to examine managerialism's mINepal's political system and
how it affects efforts to advance good governaibes study aims to evaluate Nepal's current
political policies and practices in terms of howligey solve the nation's political problems.

The study's focus is just on management issuesnpalt social, cultural, or historical
implications on the Nepalese political system awe taken into account. Additionally, a
major obstacle to this study is the dearth of despecially about the use of managerial
principles in Nepal's political system. Another hwtological disadvantage of the study is
that it primarily makes use of qualitative reseamethods, which are subject to perception
bias.

Statement of the Problem

Nepal, a South Asian country, has undergone sagmifipolitical shifts and changes
over the years, impacting its social, economic, palitical landscape. Previous research
studies have mainly focused on the country's palithistory, the transition to democracy,
and the ongoing peace process (Acharya & Adhilxi,5; Gellner, 2008; Thapa, 2012
Several studies have highlighted the significarfgobtical stability and its relationship with
economic growth, development, and poverty reductioiepal (Gurung, 2021; Rana &
Dangol, 2020).These studies provide valuable insights into thpadiese political landscape;
however, they fail to offer a comprehensive managg@erspectiveShrestha et al. (2019)
contend that corruption, political unpredictabilitund a lack of strong institutional
foundations have hampered economic growth and dprent in Nepal's political
environment. Additionally, studies show that ethaid regional divisions have had a
significant impact on Nepal's politics, makingiffidult to create national cohesion and unity
(Dahal, 2021)Consequently, it has been challenging to deterrhme these issues will
affect the governance and development of the natiento the deficiency of managerial
views on Nepali politics.This knowledge gap is alarg given the difficulties Nepal is
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having managing its resources, promoting economuwip, and resolving social inequities.
To maintain sustainable development in Nepal, wiiiak a growing population and finite
resources, competent management measures ardasBaEdpite this, there is little research
on Nepal's present political circumstances and tomay affect efficient management
practices.

Nepal has had numerous political shifts and chawoges the years as a growing
nation. Therefore, by assessing the political aphese in Nepal from a managerial
perspective, this study attempts to fill the kna¥ge gap. This would help in the creation of
practical managerial solutions that can supportaigsustainable economic growth and
social justice by giving a greater grasp of theaméd political dynamics.

Politics in Nepal are now more concerned with margaghe nation's resources,
fostering economic expansion, and tackling concefrsocial injustice. Yet, there is a lack
of research that offers a managerial perspectiidepali politics in general. Consequently,
the purpose of this study is to investigate anduata the political environment in Nepal
from a managerial standpoint.

Research Questions

Based on the statement of the problem, this releaticle is conducted to address
the following research questions;

1. What, from the perspective of management, agerihin features of the Nepalese
political system?
2. How are political decisions and policy executimpacted by managerial practices in

Nepal?

3. What are the main management approaches thet tbe growth of good governance
in the political system of Nepal?

4. What major programs and strategies are beind usé&epal to address political
issues?

5. What conclusions may be drawn from the litemturrently available regarding the
contribution of managerial practices to effectievelopment and governance?

Objectives of the Study

The objectives of this paper have been outlinedvoel

i) To provide a comprehensive overview of the Nepal political scenario from a
managerial perspective.

i) To explore the role of managerialism in the Hkgse political system and its impact
on promoting good governance.

iii) To analyze the existing policies and practiégesNepal and their effectiveness in
addressing the country's political issues.

iv) To contribute to the existing literature on tlode of managerial practices in political
systems and their impact on promoting efficientggaance and development.
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v) To provide a basis for further research on thgct and to increase awareness and
understanding of the Nepalese Political scenaribisnmanagerialism.
Limitations of the Study
The limitations of this study have been outlinetbhe
1. The study's scope is restricted because it pifyn@mphasizes only management
viewpoints without considering any potential socealltural, or historical influences
on the Nepalese political system.
2. The unavailability of pertinent data, particlyawith regard to the use of managerial
practices in the Nepalese political system, isafrtée study's key weaknesses.
3. The study confronts methodological difficultiescause it mainly utilizes qualitative
research techniques that are susceptible to p&ogpejudice.
Literature Review
After the restoration of democracy in 1990, Nepalslitics has witnessed
considerable transformations. Instability, corraptiand frequent changes in power have,
however, characterized the political landscapéefrtation. From a managerial standpoint,
the goal of this study is to present a thoroughhaeer of the political environment in Nepal.
The literature review will look at scholarly worksfficial publications, and NGO reports
concerning Nepalese politics, administrative proced, and governance. The researcher
believes it is crucial to examine Nepalese polificen a managerial viewpoint in order to
comprehend the political dynamics of the nation asdommend appropriate policy
measures to support effective governance. Nepabmsienced tremendous difficulties due
to political unrest, corruption, and incompetentvggmment. This research can offer
important light on the political landscape of treian and point out possibilities as well as
challenges for improving resource management ambueaging equitable growth. The
research can also add to the body of knowledgeoanrhanagerial practices affect political
systems and offer concrete suggestions for polikgnsato enhance the political climate of
their nation.
Conceptual Review
Managerialism
The practice of using management ideas and proeedur the public sector is
referred to as managerialism. This idea has redeavet of attention recently, especially in
the area of public administration. Managerialisra ained popularity as a method of public
management in the setting of Nepal. An overviewnahagerialism in the Nepalese political
system is given in this review, both theoreticadlyd empirically According to Clarke,
managerialism is "an ideology which celebrates rgarial expertise, prioritizes efficiency
and effectiveness, and seeks to apply businessddkmiques to the public sector.” (Clarke,
2004). According to Hood, managerialism refers to "theead of a set of beliefs and
practices associated with the rise of managemeahadeal and as a set of techniques for
organizing work and administering organizationslvdd, 1991).
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Managerialism and Public Sector Management

Managerialism is a concept that originated in thsifeess world, emphasizing the
use of management techniques and principles ipubkc sector (Pollitt, 1993). It is defined
as "the application of market-based principles #&uhniques of management to public
services with the aim of achieving greater efficigneconomy, and effectiveness" (Kwak,
Lee, & Lee, 2019, p. 55). Managerialism is basedttm assumption that public sector
organizations can benefit from adopting privatet@eenanagement practices, such as
strategic planning, performance measurement, astomer service.

Numerous reform initiatives have been put in plaeind the world in conjunction
with the adoption of managerialism in public sect@nagement. These programs include
Business Process Reengineering (BPR), Total Qudbtyagement (TQM), and New Public
Management (NPM). The NPM method places a stronghesis on using performance
measurement and market-based ideas to enhance pabtor performance (Hood, 1991).
Continuous improvement, consumer fulfillment, amaffssngagement are the three main
focuses of TQM (Dale, 1999). To increase organvrati efficiency, business process
redesign (BPR) is used (Hammer & Champy, 1993).

Managerialism in Nepalese Politics

Managerialism's recent adoption in Nepalese pelisi@ phenomenon. It is regarded
as a solution to deal with the difficulties theiaats political system is currently facing.
These issues include graft, cronyism, and ineffeagjovernment (Thapa & Joshi, 2021). In
the public sector, managerialism places a premiarst@ategic planning, strong leadership,
and efficient communication. The use of performainckcators to evaluate the efficacy of
government initiatives and programs is also empledsi

For the management of the public sector, the Nepalevernment has undertaken a
number of reform efforts. A Results-Based ManagdniBBM) system, a Performance
Management System (PMS), and the adoption of e-(Bawnee efforts are a few of these
initiatives (Khanal, 2018). The RBM system placesteong emphasis on the use of
performance indicators to assess the efficacy eéigonent initiatives and programs. Setting
performance goals and assessing government empl@gré&rmance are the main priorities
of the PMS. The goals of the e-Government prograrasto increase citizen participation
and enhance service delivery.

Managerialism in Nepalese politics may have adwgagabut its implementation has
proved difficult. The lack of ability and trainimgnong government personnel is one of the
major problems. Many government personnel in Népak the abilities and knowledge
required to apply managerialism's concepts suaagbs@Karki & Panta, 2018). The political
system of Nepal is plagued by a pervasive culti@ouption and nepotism. Government
representatives, civil society, and the commersiattor will need to work together
strategically to overcome these obstacles.
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Nepal's political structure

The political system in Nepal is a multi-party desraxy with a federal republic
structure.Nonetheless, the political landscape hef mation has been characterized by
instability, corruption, and frequent changes mdership. A World Bank assessment from
2019 claims that Nepal's political unrest has ¢eidregular policy implementation and a lack
of consistency. The research also points out tbtigal upheaval has frequently led to
changes in objectives and plans, impeding theasfficf initiatives and policies. Chalise
(2014) provides a thorough historical review of tlevelopment of Nepal's political system
from the monarchy to the present. From the Ranamuaonent to the return to democracy, the
Mauoist insurgency, and the current federal demacrapublic, it charts the evolution of the
political system. The essay also looks at Nepab$tigal system's difficulties and
opportunities. Karki & Kafle (2019) claim that theirticle offers an analysis of gender and
politics in Nepal with a focus on women's involvara politics. It covers the legislation
and actions put in place to combat gender inequigipolitics and looks at the difficulties
women face participating in politics in Nepal, swashsocial and cultural obstacles. Nepal's
economic development is driven by policies andegias, as well as its geographic location
and natural resources (Dhakal & Thapa, 2018).

Managerialism & Political Leadership

A managerialism is an approach to management thahasizes efficiency, cost-
effectiveness, and measurable outcomes. In pdlitezdership, this approach involves
applying business-like practices to government afpams, such as performance
management, results-based budgeting, and publietprpartnerships.

Due to the advent of managerialism, management plases more emphasis on
group decision-making through established proceasésprocedures than on individual
decision-making. Managerialism has also helped tofepsionalize management by
emphasizing the development of managerial skiltsexpertise.

This approach to political leadership entails appy business practices to
government operations, such as performance managenesults-based budgeting, and
public-private partnerships. Regardless of polittiferences and the ideology of those in
power, managerialism has emerged as a definingireeatf modern politics (Bevir and
Rhodes, 2016). The growth of managerialism pos#seaat to conventional democratic
norms and ideals since more and more decisiornseamg made by hiring professionals who
are not elected (Barzelay, 2001). Managerialism Hes profound political implications,
changing both the way politics is conducted and/érg nature of the state (Pierre and Peters,
2000).

Managerialism in the Nepalese Politics System

Management strategies play a role in all politeydtems, including those in Nepal.
According to research, managers in Nepal havefeuliftime putting into practice good
governance methods. According to Shrestha (20&¢grdralization of power and resources
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has been a major policy focus in Nepal. Howevecgd#alization's effectiveness has been
hampered by a number of issues, including a shertdgesources, a lack of institutional
capacity at the local level, and a lack of politidl. According to Sharma (2017), efficient
managerial practices can help promote growth amabdeatic reform. In order to promote
the efficient use of resources, the study investggdhow managerial techniques might
improve accountability and openness in governafdditionally, it implies that managerial
procedures can help with risk assessment, cordirad, sustainability. Devkota (2018)
examines how leadership influences the developofegaod corporate governance in Nepal.
The study emphasizes the value of strong decisiaking, clear communication, and
visionary leadership in attaining effective admiration. In order to ensure the successful
implementation of policies and programs, it alsoverse the significance of public
engagement in decision-making processes.

Theoretical review

The research study on "Overview of Politics froivlanagerialism Perspective" in
Nepal can be associated with a number of poliacal management theories.

Public Management Theory: According to public maragnt theory, efficient management
and leadership are crucial in the public sectoe Jtindy can investigate how Nepal's political
and administrative systems can be strengthenedihy the concepts of public management
theory.

Political Economy Theory: This theory investigakesv politics and economics are related
and how these two factors interact to influenceaautcomes. The study can examine the
political and economic elements that have shapgzhl$ecourse of development and how
they can be controlled to encourage long-term exonprogress.

Stakeholder Theory: This theory claims that whikking choices, organizations should take
into account the interests of all stakeholderslusiag workers, clients, suppliers, and the
general public. The study can look at how the stakder theory can be used in Nepal to
encourage civic engagement and inclusive developmen

New Public Management: TheoryThe importance of cefficy, effectiveness, and
accountability in the public sector is emphasizgdhe new public management theory. The
study can investigate how new public managememiryteefundamentals can be applied to
improve Nepal's good governance, increase accalitytadnd transparency, and better
public service delivery.

However, the theory that is most appropriate fos Htudy is Public Management
Theory.The need of efficient administration and leaderghipe public sector is emphasized
by public management theory, which is extremelyipent to the political situation in Nepal.
The purpose of the study is to examine and assegmlN political situation from a
managerial perspective. It investigates at howtipali choices impact Nepal's resource
management, economic growth, and social fairness.
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The political and administrative systems of Nepalvéh been impacted by the
country's substantial political changes over treryeThe study can offer insights on how to
improve the nation's political and administratitreistures through increasing leadership and
management in the public sector by applying theggpies of public management theory.

The study can also investigate how the fundameatatepts of public management
theory can be implemented to promote good govemandlepal, improve the delivery of
public services, and increase accountability arehaopss. These are significant concerns that
have been the subject of lengthy political debatepal, and in order to address them, the
public sector needs to be managed and led effégtiveconclusion, the Public Management
Theory is the best relevant theory for this redeatady because it gives workable solutions
to handle the political and managerial concernidepal and a framework for studying and
understanding them.

Empirical Studies

Managerialism has come to light as a viable ansaétepal’s political landscape's
problems, such as political instability, corrupticand poor governance. In an effort to
increase accountability, openness, and efficietioy, Nepalese government has recently
made an effort to integrate managerialism ideasitatgovernance processes.

In a 2019 study, Xing and Zhang investigated at hpmditical unpredictability
affected management choices in China. Accordirtestudy, managerial decision-making
is significantly impacted by political uncertaintpotably in terms of investment and
innovation.

Another study by Akhtar et al. (2018) looked intmahmanagerial leadership might
help Pakistan promote good governance. The studgodered that fostering good
governance and enhancing public sector performarecpiire effective managerial
leadership.Hussain et al.'s (2017) research examines managedeeision-making in
Bangladesh in the context of political instabiliccording to the study, political unrest has
a negative impact on managerial choices, partigutaose related to business growth and
investment.

Rijal and Lamichhane (2021) studied into how Nepalbrporate governance
procedures were affected by political unrest. Adoag to the report, political unrest has a
negative impact on corporate governance procedesggcially when it comes to board
independence and transparency.

Ghimire and Maharjan (2019) explored the effectgolitical unrest on Nepal's
tourist sector in a different study. The study disgred that political unrest has a detrimental
impact on the expansion and development of thesiogector, particularly in terms of luring
foreign capital and encouraging environmentallgridly tourism.

Devkota et al.'s (2021) study evaluated at howtipaliunrest affected foreign direct
investment (FDI) in Nepal. According to the repgulitical unrest has a detrimental impact
on FDI inflows, especially because it makes inteamal investors more hesitant and risky.
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Pokharel and Thapa (2020) investigated the effefcimlitical decentralization on
local government in Nepal in another study. Thelgtievealed that through encouraging
citizen participation, accountability, and openngxditical decentralization has enhanced
local governance in Nepahdhikari and Bajracharya (2019) explored into tHiee of
political unrest on Nepal's economic developmemicokding to the report, political unrest
stunts economic expansion, especially through Imgegovernment spending and inflows
of foreign aid.

In a 2019 study, Sapkota and Adhikari looked at hmlitical decentralization
affected Nepal's public service delivery. Accordittg the report, decentralization has
increased citizen participation, accountabilitydamsponsiveness, which has enhanced
public service delivery in Nepal.Bhattarai et &020) examined into the effect of political
unrest on Nepal's financial development in anashedy. The study discovered that political
instability has a detrimental impact on financiavdlopment by limiting investment options,
lowering access to credit, and raising risk peioapt

Neupane and Adhikari (2021) conducted research@effects of political unrest on
Nepal's ability to sustain its environment. Accaglito the report, political unrest hinders
government efforts to enact environmental laws joitties, which has a negative impact
on environmental sustainability.

The use of performance indicators to gauge theesscaf government projects and
programs is one of the fundamental tenets of mareigen. The use of performance
indicators has been adopted in Nepal in a numbgrdofstries, including agriculture, health
care, and education (World Bank, 2018). For in®atecassess the caliber of instruction and
the efficiency of the educational system, the Migi®f Education created a School Sector
Development Plan (World Bank, 2018). Similar testlthe Ministry of Health has created a
Health Sector Plan that includes performance neetadrack how well healthcare providers
and facilities operate (World Bank, 2018).

Research Gap

According to several studies (Tandon, 2006; Am&tyhattarai, 2017), good
managerial practices and leadership are crucidb&ering good governance in emerging
nations like Nepal. There is, however, a deartstofly on certain managerial techniques
that are effective in fostering good governanch@palese political contexts. For instance,
a study conducted in 2017 by Amatya and Bhattaghlighted leadership and good
governance as essential elements for sustainabédogenent in Nepal, but it did not
provide any recommendations for managerial stragethiat might be used to attain these
goals.

According to Tandon (2006), the study did not gasspecific focus on Nepalese
politics but did stress the significance of maneagg@ractices in supporting good governance
in developing nations. In order to develop improgedernance and sustainability, further
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research is required to ascertain how specific gpama approaches might be implemented
in the Nepalese political system.

Another significant study gap is the comparisomahagerialism practices in Nepal's
political system with those in other nations. Thiera dearth of study that focuses explicitly
on managerial practices in the political systemd\Nepal and how they relate to other
countries, despite several studies that have cadpae political systems and governance
practices of Nepal with those of other nations Ka&017; Sapkota, 2019). Therefore, filling
in these research gaps would help us learn moret ddmv managerial practices in Nepal
promote good governance and how they differ froos¢hin other nations.

Research Methodology

The study employs a qualitative research desigrinbludes a thorough examination
of secondary sources such as academic articlesrgoent reports, International agencies
and NGO reports. A thorough search of pertinenkbparticles, papers, and other materials
pertaining to Nepalese politics has been done@®pthe secondary data collection process.
To ensure the data is complete and trustworthysthdy analyzed a number of sources,
including academic journals, official records, amdine resources. Using content analysis
methods, the gathered data were examined. To acquihorough understanding of the
Nepalese political system, the content analysisagmh involves locating patterns, themes,
and linkages within the information. The researtdmds by all ethical guidelines. The
researcher has made sure the data is accuratepeddhble and that the sources used in the
study are reliable. This article's research metlugyoaims to give readers a thorough and
accurate understanding of Nepal's political system.

Results & Discussion
The Organizational Structure of the Nepalese Polital System & the role of
managerial practices

Nepal's history and culture are reflected in itsitigal system. Nepal transitioned
from a monarchy to a republic, and its politicadteyn is still complicated today. The nation
is a melting pot of numerous political ideologies)tures, and religions. Because of its
complexity, Nepal has developed a distinct styl@alftics, which is seen in the way it is
organized. The President of Nepal is the headaté sind is chosen by the voters through the
Nepali parliament. The President appoints the Piuaster, who leads the government.
The House of Representatives and the National Asifemake up Nepal's two houses of
parliament. Although elected representatives fracheconstituency make up the House of
Representatives, elected representatives from sath make up the National Assembly.
These two houses work together to create Nepaisldtion (Adhikari and Bohara 2021).

Research has revealed that managerial practicédepal's political system are
significantly impacted by the organizational stuwet of that system. The efficient
application of managerial tactics was correlateithwidecentralized organizational structure
that disseminated power and decision-making authtawi lower levels of government. A
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centralized organizational structure, on the otteerd, was discovered to be linked to lower
levels of effectiveness (Bhattarai & Chaulagairnl. 20

According to a study by Gautam and Siwakoti (2018)ders are more likely to be
successful in promoting efficient managerial praegiif they promote collaboration among
political parties and stakeholders. The argumanggast that these types of leaders are better
equipped to foster a climate in which all citizéesl included and empowered.

In General, the literature points to a criticalngigance for Nepal's political system's
organizational structure in the efficiency of masaal procedures. The efficacy of a
decentralized organization, which distributes poarst decision-making authority to lower
levels of government, is higher than that of a @dized structure. Furthermore, good
managerial practices are more likely to be promdeteadership that places a priority on
cooperation across political parties and stakemslde

Although it has been a long process, manageriatipes have just begun to find their
way into Nepali politics. The National Planning Qwmmsion, which is in charge of
developing and executing long-term developmentgfanthe nation, has been established,
and this is one of the most important advancemditits.commission has played a crucial
role in advancing a culture of planning and assessmvhich has enhanced the efficacy and
efficiency of government initiatives. Successfulpidk leaders are aware of the importance
of efficient public administration, high-quality plic services, and a growing economy. To
pass legislation and guarantee that all citizemsiahds are satisfied, these leaders must also
be able to foster collaboration among various palitparties. Leaders in Nepal can create
an environment where all citizens feel represeatetiempowered by integrating traditional
and modern managerial approaches.

The Management Style of Nepal's Political Parties

The use of more contemporary managerial practicgs developing political
leadership has resulted in a significant transfeioneof the political landscape in Nepal in
recent years. The major political parties in Nepidllbe examined in this article to see how
they relate to the values and fundamentals of numenagement trends as evidenced by
their actions.

The Nepali Congress, the Communist Party of Ndgaified Marxist Leninist), and
the Communist Party of Nepal (Maoist) are the tlmeén political parties in Nepal. All three
have a long track record of success and are theaké&ys routinely engaged in the
government. Although each of these parties takdiferent approach to government, they
all aim to advance social justice and economic peosy.

According to the Nepali Congress (n.d.), "the latgearty in Nepal is the Nepali
Congress. This party, which was formed in 1947 kedo advance socioeconomic growth,
democracy, and human rights. The party seeks éngitien political freedom, healthcare
accessibility, and opportunities for the underpeiged. The Communist Party of Nepal
(Unified Marxist Leninist), the country's secondgest party, was founded in 1991 with the
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aim of advancing social and economic developmerdacicordance with Marxist-Leninist
principles, according to Nepal Travel & Tour (2022he Communist Party of Nepal
(Maoist), which was founded in 1996, advocates $wmcial justice and economic
development.

The fact that many of the policies supported byhezicthese parties coincide with
the fundamentals of effective leadership demoredrat relationship between political
practices and different managerial techniquesiriance, all three parties support the value
of political freedom, better health care, econoopportunity for the poor, and education.
Each party also holds a fundamental convictionusstige and fairness for all residents,
regardless of their socioeconomic background. Thesas are prevalent in many other
nations around the world and are necessary foctefeepolitical leadership. Many studies
have looked into the relationship between Nepabsitigal parties and the nation's
management style (Shrestha, R. 2017).

Acharya and Adhikari (2020) examined the leaderdtybe and decision-making
procedures of Nepalese political parties. Theyalisced that Nepalese political parties
frequently had centralized decision-making andesanchical leadership structure.

Parallel to this, Shakya and Timalsina (2018) itigesed the administrative
procedures used by Nepalese political parties. @rsmpvered that Nepalese political parties
largely avoid formal planning, coordination, or Baxaion in favor of a more informal and
unstructured management style. Furthermore, Pybi20&8) examined the difficulties that
Nepal's democracy faced, particularly the way fiditical parties were run. He said that
Nepalese political parties frequently put privateerests ahead of the interests of the public,
which results in a lack of accountability and dharn their management procedures. Nepali
and Capuzzi (2016) examined the leadership and geament philosophies of Nepalese
political parties. According to their research, Higse political parties frequently adopt a
democratic leadership style that concentrates paivitre top.

To sum up, the article discusses Nepal's majotipalliparties and their approaches
to governance. Despite their differences, all thpadies share the goal of advancing social
justice and economic prosperity, and their poli@es consistent with the fundamentals of
effective leadership. According to studies, Nepaleslitical parties frequently have a
centralized decision-making structure, avoid forplahning and coordination, and prioritize
private interests over public interests, which sult in a lack of accountability and clarity
in their management procedures. Nepalese polipadies frequently adopt a democratic
leadership style in which power is concentratedhat top. These findings point to a
connection between Nepal's political practices madagerial techniques.

The management philosophies applied by the Nepalegevernment

The bureaucratic management style used by the Bspgovernment in the past is

distinguished by centralized decision-making arfdesarchical structure. This strategy is
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based on hierarchical principles, respect for aithoand respect for superiors that are
traditional to Nepalese culture (Regmi and Sapk2@49).

According to Bajracharya (2018), the adoption ohtemporary management
philosophies is limited by the absence of accoduligland transparency in governmental
decision-making processes as well as the prevatdroeruption. Similarly to this, Bhandari
(2018) contends that the political environment @mdtural traditions of Nepal have a
significant impact on the government's managemedmnlogophy. There is a lack of
consistency and coherence in management approaamhea result of the political
unpredictability and frequent changes in the gomemt.

The Nepalese government has made an effort recéatlymplement a more
decentralized and participatory management styleiristance, the government has put in
place local governance frameworks that increasal l@ommunities’ autonomy and
encourage citizen involvement in decision-makingghl et al., 2017). The body of research
generally indicates that the management philosspised by the government of Nepal are
complicated, multifaceted, and impacted by cultypalitical, and historical variables.

Nepal has a parliamentary form of government aralnaulti-party democracy. The
Prime Minister serves as the head of the execuatineof the government. The Parliament
serves as the legislative branch. The cabinet denug of the other ministers whom the
prime minister designates. Members of the Parlidnaee chosen by direct, all-voting
elections.

The increasing integration of contemporary managj@dncepts into government
operations in an effort to serve the people of@bantry has had an impact on its delivery in
recent years. For instance, the Prime Ministeois more likely to take management-related
factors into account, such as formulating goals abjgctives, inspiring employees, and
organizing projects in line with governmental olijees.

A strong understanding of resource and people neameaqgt, as well as the ability to
bring various viewpoints together to make choicasthe nation’s greater good, is also
essential to the formation of a cabinet. As Nepatenomy depends more and more on
efficient government, the understanding of resouigred people management is becoming
more and more crucial.

The use of information and communication technol@@) in governance is yet
another area where Nepal has advanced in the adopti managerial approaches. The
government has created a number of ICT initiatigegh as the creation of e-government
services and the use of social media to interatt @dizens. These measures have improved
the government's transparency and accountabiliiieveltso making it simpler for residents
to access government services.

As a result, the government is better positionedegpond to citizens' needs and
guarantee long-term integrity for the country. Wahbetter understanding of efficient
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management tactics, the Nepalese government magipaté ongoing progress and
prosperity in the future.

In a nut Shell, Traditional cultural values havituanced the bureaucratic management style,
centralized decision-making, and hierarchical stmecadopted by the Nepalese government
in the past. Recent studies, however, indicatetbggovernment is making an effort to put
more modern management methods, such as deceatimaliand citizen participation, into
place and has made progress using information antmeinication technology (ICT) to
promote accountability and transparency. An inéngagnderstanding of the significance of
resource and people management as well as thesitgaafsbringing different viewpoints
together to make decisions for the benefit of thentry as a whole is also present. Overall,
the implementation of modern management technidpassthe potential to enhance the
government's capacity to provide services and addcgizen requirements, resulting in
advancement and prosperity in the future.

An outline of Nepal's Constitution and how it refes to management discipline

The constitution of Nepal has a significant influeron the Nepali political model.
The document, which was drafted in 2015, desctibe$undamental ideals and tenets of the
country. Additionally, it outlines the responsibés of the executive, legislative, and judicial
departments of government and sets a frameworthénation's governance. The duties of
Nepal's various tiers of government are also oedlim the constitution. National policies
and plans in the areas of military, finance, edooaiand health are developed by the central
government. The local administrations are in chafgearrying out national policy locally.

The Nepalese Constitution was drafted using modesnagerial principles, and
participatory interaction was ensured when the igions for improving Nepalese society
were executed. Among these are the principles ajwatability, which demand that public
officials be held accountable for their decisiond acts, evidence-based policymaking, and
participatory democracy, which aims to promote muoreaningful interactions between
citizens and their representatives.

Generally speaking, the Nepalese Constitutiorsigmificant document that explains
the fundamental ideals and doctrines of the coutitestablishes a framework for governing
the nation and outlines the responsibilities oftheous bodies of government. To guarantee
that it runs smoothly and successfully serves éspie, competent political leadership in
Nepal has additionally employed cutting-edge manmesge strategies.

Association between Nepalese political leadershimd Managerialism:

There is limited research on the association batWeapalese political leadership and
managerialism. Gurung (2016) investigates the egfin of results-based management
(RBM) in the Nepalese public sector which emphasibe use of performance indicators
and evidence-based decision-making, which is anctiseial component of managerialism.
Gurung observes that the adoption of RBM in Ne@a been uneven, with some groups
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making notable achievements and others strugg8ragrasult of institutional limitations and
political intervention.

Chaulagain et al. (2019) investigate the impact political uncertainty on
performance management implementation in the Nepatévil service. Managerialism's
core belief is performance management, which empésthe use of benchmarks to measure
and improve organizational performance. Politicatability, according to the authors, has
hampered the implementation of performance managemeNepal by causing frequent
changes in leadership and policy direction. ShanthShakya (2013) explain the difficulties
related to applying the New Public Management (NRW)del in Nepal, which is an
important aspect of managerialism. They contentittteaNepalese context presents major
obstacles to NPM implementation, such as a lagioligical will, inadequate administrative
capacity, and a complex political and social envinent.

In recent years, especially with the emergencesof Nepali political paradigms, the
relationship between management principles andiqallileadership has assumed greater
importance. Political leaders can influence thaition's political ethics by using learning
from management practice. For instance, "servaddeship,” which proposes that leaders
should serve their people rather than impose réguk has gained popularity in several
countries. The political class in Nepal might gaom implementing this tactic, which has
proven effective in a wide range of situations.

Another example of how managerial practice carcafielitical leadership is the idea
of successful delegation. By appointing capabl@siibates to handle certain jobs, political
leaders can increase their overall effectivenesieviteeing up their own time for other
crucial activities. To ensure that work is finish@@mptly and accurately, this concept can
be employed in Nepalese politics.

In order to assure success, the managerial praeigtdights the significance of
teamwork, openness, and communication. To be nfiesttiee as a leader, political figures
should work to promote these same traits in themd nations. While communication and
collaboration help to keep everyone informed anidednn working toward the same goal,
transparency helps to assure accountability.

Politicians in Nepal can use current manageriatasgiies to help influence their
nation's future by recognizing the relationshipwesn principles of management and
national leadership. Leadership involves more tjugh giving commands; it also entails
being aware of how those directives are receivedhkymasses and acting accordingly.
Nepali political leaders can ensure that their ceésiare knowledgeable and advantageous by
comprehending these relationships. On a short iNgpalese political leaders can benefit
from implementing managerial strategies such agaseileadership, successful delegation,
teamwork, openness, communication, and transparemgromote effective leadership,
increase accountability, and influence the natifutisre. More research is needed to fully
explore the complex dynamics of managerialism avitiigal leadership in Nepal.
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Comparison of Managerialism practices among Nepal &ther Countries.

Managerialism is a concept that emphasizes thecapiph of business management
practices to the public sector, with a focus ornceficy, accountability, and performance
measurement. While Nepal has its own unique palitontext and culture, it is possible to
compare and interpret the use of managerialisntipesan politics between Nepal and other
countries.

New Zealand is one nation that has embraced manhggrin its public sector. The
New Zealand government has carried out a numbehnariges since the 1980s with the goal
of improving the effectiveness and accountabilitpablic services. These changes included
the adoption of a results-focused approach to polaking, the implementation of
performance-based management, and the establistohgatrtially autonomous agencies
(Hood 1991).Likewise, Australia has also incorporated manadjem approaches into its
government sector, which includes employing pertoroe measures, service contracting,
and the application of market processes to bodstiezfcy. The idea of "new public
management,” which stresses applying private imdusanagement techniques in the public
sector, has also been embraced by the Australiaergment.

In comparison, Nepal has taken longer than otheuntties to implement
managerialism in its government sector. The Nepatgwernment has just lately begun to
apply a performance-based management approactheneds still a dearth of accountability
and openness in public services (Sharma and RaE) 2Mioreover, corruption and Nepal's
political unrest have made reform efforts difficulthe Nepalese government has recently
incorporated a number of managerialism approactesimprove governance. The
implementation of performance-based budgetingésadthe crucial procedures (PBB). PBB
is a management strategy that connects budgetalesido performance outcomes.
According to a study by the World Bank (2019), Nelpas made significant progress in
implementing PBBAccording to the research, the government hagyqlace a framework
for medium-term spending that connects budget esoto performance results. Using
public-private partnerships (PPPs) to deliver pulservices is another managerialism
strategy Nepal has used. The Kathmandu-Tarai FaskTProject, which aims to increase
connectivity and shorten travel times between Katheou and the Tarai region, was
implemented in Nepal (Asian Development Bank 202®xontrast, SAARC nations have
taken their time implementing managerialism. Acaagdto research by the International
Monetary Fund (2020), the majority of SAARC natioogntinue to utilize outdated
budgeting practices that are unrelated to perfoomautcomes. The report suggested that
SAARC nations should implement PBB to enhance thewernance.

There are, nevertheless, certain instances of neaiaigm in SAARC nations. For
instance, India has undertaken a number of e-ganemprojects, including the Digital India
Programme and the National e-Governance Plan (Ne@Gise programs seek to use
technology to enhance governance and service dgligmilarly to this, Bangladesh has
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put in place a result-based management (RBM) sysit@ticonnects budget decisions to
performance resultsThus, whilst Nepal is improving its public sectoramagerialism
practices, it is still lagging behind nations likdew Zealand and Australia in the
implementation of these strategied/hile SAARC countries have been sluggish to
implement managerialism tactics like PBB and PR®spal has achieved substantial
progress in this area. Yet, there are certain mests of managerial practices in SAARC
nations, such as RBM in Bangladesh and e-governamgects in India. These procedures
must be adopted by SAARC nations in order to enb@uwvernance and service delivery.
The political and cultural atmosphere of the natmsy make it difficult to put these ideas
into action, and it might take some time before aggnialism is formally recognized.
Managerial insight in shaping political ethics

Politicians' behaviour is governed by moral valaed norms of conduct, which are
referred to as political ethics. A modern progressiarrative in Nepal has emerged in recent
years as managers have started to take a biggeinrpblitics. This new paradigm places a
strong emphasis on the use of contemporary manageeashniques and ineffective political
leadership. There has been little research orethéanship between managerial insight and
shaping political ethics.

Stoica and ¥Wduva (2015) investigate the relationship betweenagarialism and
ethical leadership in government. They concludé elf@ical leadership necessarily requires
a balance of managerial and ethical values andeffettive public leaders have to be able
to balance competing priorities.

Maesschalck et al. (2018) discuss the challenggsarhoting ethical behaviour in
the context of managerialism. Traditional approadieeethics, which emphasize rules and
compliance, they argue, may be insufficient in anaggerial context. They instead advocate
for an approach based on the concept of ethicaflfeiimess, which emphasizes reflection
and critical thinking.

Politicians and managers equally are expected holdgmoral principles including
social responsibility, tolerance for diversity, dmonesty. They must also be aware of their
obligations to their workers, citizens, and comngliicies. Managers can provide invaluable
insights into political decision-making by blendimganagerial abilities with political
expertise and knowledge. Managers, for instanae,offer suggestions for implementing
strategies and policies. Managers can provide reeamdations on resource allocation and
policy implementation as well. The most effectivelifical leaders are those that have
excellent administrative abilities and are awarthefeffects of their choices. They are aware
of the need to strike a balance between shorti@rgiterm priorities. In addition, they are
dedicated to upholding political ethics and areraved the demands of their constituents.

Politicians in Nepal may make sure that their cesiare made with the interests of
their constituency and society at large in mindblbynging management acumen into the
political process. With this approach, they mayalep a more effective, efficient, and
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morally sound political atmosphere that meets thmahds of all stakeholderis.may be
concluded that political instability, a lack of ahistrative capability, and complex socio-
political settings have made it difficult for theeplalese public sector to apply managerialism
and results-based management uniformly and eftgtiv

In Nepal, the application of contemporary managenagproaches to politics is
becoming more significant, although few studiesenbeen conducted on the association
between managerial insight and the developmentatitiqgal ethics. Promoting moral
behaviour in a managerial environment demandsagegly based on ethical mindfulness.
Ethical leadership involves a balance between neamagt and ethical values. Politicians
and managers both have moral obligations, and neasagho combine managerial skills
with political knowledge can provide insightful dysis of how politics is decided. Political
leaders who are effective are those who have staodngnistrative skills, are conscious of
the consequences of their decisions, are ablelamdm short- and long-term priorities, and
are committed to upholding political ethics. Thelifozal process may become more
effective, efficient, and morally upright by incamating management expertise.

The effectiveness of Nepal's current policies andr@ctices in addressing the political
problems of the nation

A systematic and thorough approach is necessayainate Nepal's current policies
and practices and their usefulness in resolvingpthitical and economic problems of the
nation. In Nepal, decentralization of authority ammhtrol over resources has been a major
policy priority with the goal of fostering parti@gon and governance at the local level. Yet,
research indicates that decentralization has basmpéred by a number of issues, including
a lack of resources, a lack of institutional apiét the local level, and a lack of political will.
(Shrestha, 2017).

Despite government efforts to address issues thrthey National Women's Policy,
Dalit Policy, and Indigenous Nationalities Poligender inequality and social exclusion
continue to be major problems in Nepal. Accordingrésearch, several problems have
hindered the performance of these programs, inetudilack of political will, ineffective
implementation procedures, and insufficient fundigiphikari & Gurung, 2020; Karki &
Kafle, 2019).

The National Agricultural Policy, Industrial Policgnd Tourism Policy are just a few
of the policies and initiatives the Nepali govermtnleas put in place to encourage economic
growth and development. Yet, research indicatesttiese programs' effectiveness has been
constrained by poor implementation, a lack of cowtion between many sectors, and
insufficient funding. (Shrestha & Pant, 2018).

The governance system in Nepal has had signifiddficulties due to political
instability and corruption, which have hindered #itectiveness of policies and initiatives.
According to several studies, political unrest lsasised frequent changes in goals and
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policies, which have resulted in inconsistent pokxecution and a lack of consistency.
(Bhandari & Poudel, 2019; Pyakurel, 2018).

To sum up, the Nepali government has enacted a @uafipolicies and programs to
resolve the political and economic problems inrtagon, but the success of these initiatives
has been hindered by issues like political unrestruption, a funding shortage, the
inferiority of local institutions, and a lack of lgacal will. To tackle these problems and
promote sustainable development in Nepal, promaesparency and accountability,
address corruption, invest in human capital devakg, and enhance public participation.
Roadblocks to integrating Managerialism into mainsteam politics

Politicians' reluctance, who may feel threatenedchgnges to the established
political system, is one of the major obstaclesnimagerialism's adoption in mainstream
politics. Furthermore, institutional limitationscha lack of resources could make it difficult
for government agencies to execute manageriatsa@indrews et al., 2017). According to
Chaulagain et al. (2019), political unpredictapilitas made it difficult for Nepal to adopt
performance management since it frequently chatigedirection of leadership and policy.
According to Maesschalck et al. (2018), traditiomgproaches to ethics that place too much
emphasis on rules and compliance may not be adeguatmanagerial setting. They instead
recommend an approach built around the idea ota&tmindfulness, which places more
emphasis on reflection and critical thinking.

Despite the aforementioned accomplishments, Né¢jidias a number of difficulties
integrating management principles into its politisaucture. A dearth of qualified leaders
and high-level bureaucrats with the necessaryss&ilid insight to implement and maintain
these practices is one of the biggest obstacles. gdvernment must fund training and
capacity-building activities if it wants to creadeworkforce with the necessary skills to
manage government initiatives and programs. Instedencouraging nepotism and
favouritism, specialists and academics should lEharge of developing the policies in the
relevant industries. Another problem is the laclalitical will and commitment to reform.
The Nepalese political system is still dominated tkgditional political elites who are
resistant to reform and change. To overcome thaierige, more public pressure for change,
greater public understanding of the problem, anlitipal leaders who are dedicated to
implementing these changes are all required. Iregdéna number of obstacles must be
overcome for managerialism to become a mainstrediticpl force. These obstacles include
political opposition, institutional limitations, ashortage of resources, political
unpredictability, and ethical problems. It may bmportant to develop political will,
managerial competence, and ethical mindfulnestenNepalese public sector in order to
address these issues.

Conclusion

This article offers a managerially-oriented summafythe political landscape in

Nepal. Nepal's political system is characterizedifstability, corruption, and frequent
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changes in administration despite having a fedeaadlework and a multi-party democracy.

The study explores management strategies that gugfiective governance in Nepal and

looks at how managerial practices influence pdltjodgments and the implementation of

policies. Along with analyzing current policies apdactices in Nepal, the report also

identifies the study's weaknesses. Nepali politieatlers may advance effective leadership,
boost accountability, and shape the country's éubyrusing managerial principles including

servant leadership, effective delegation, teamwaokenness, communication, and

transparency.

Although it is a long process, there has been pssym recent years in integrating
managerial concepts into Nepalese politics. She rhade progress in implementing
performance-based budgeting and public-privatenpeships. SAARC nations have been
slow to implement managerialism practices, butdtae examples of RBM in Bangladesh
and e-governance projects in India. The inadeqad@political human resources and the
absence of government reform, for example, aredkesyacles that must be overcome. The
implementation of managerialism in Nepali politigsuld advance only if these obstacles
are overcome. In addition to these, Political leadsan ensure their choices are well-
informed and advantageous for all citizens by cahending the ties between managerial
theories and their political implications. Furtimare, the high-class political leaders' and
bureaucrats' integrity and sincerity form the costane for fostering a healthy political
culture in society and guaranteeing the stateg-term development.

Suggestions & Recommendations

The study suggests that in order to foster effediadership, boost accountability,
and shape the country's future, Nepali politicadkrs can gain from using managerial
principles including servant leadership, effectidelegation, teamwork, openness,
communication, and transparency. It is further necended to continue implementing
managerialismtactics like PBB and PPPs and accommodate praclicesRBM & e-
governance to boost managerialism into the politisgstem. The article advises
policymakers to enhance resource management ated foslusive and sustainable growth
through efficient governance. The article improees understanding of how managerial
practices affect political systems and promotestiaaicl study in this area. Also, itis advised
that empirical research be conducted in the futarprovide greater context for the topic
being investigated.
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